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SUMMARY OF FACULTY SENATE MEETING 02/26/07 
CALL TO ORDER 
The meeting was called to order by Chair Herndon at 3:20 P.M. 
APPROVAL OF THE MINUTES 
Motion to approve the minutes of the February 12, 2007 meeting 
by Senator VanWormer; second by Senator Gray. Motion passed 
with one abstention. 
CALL FOR PRESS IDENTIFICATION 
No press present. 
COMMENTS FROM INTERIM PROVOST LUBKER 
Interim Provost Lubker announced that President Allen is putting 
together a search committee for the position of Vice President 
for Educational and Student Services and has asked the Faculty 
Senate to submit three names from which he will select one to 
serve on that committee. 
Interim Provost Lubker also noted UNI received a letter that was 
sent to all three Regents institutions from the Board of 
Regents' (BOR) Executive Director, Gary Steinke on behalf of BOR 
President Michael Gartner. Upon retirement former UNI President 
Robert Koob was to travel around the state for the BOR but 
backed off from that, as he didn't feel that UNI should have to 
pay his salary. The BOR hired Dr. Carol Bradley to fill that 
position, who President Allen knows and approves of. Interim 
Provost Lubker reviewed the letter for the Senate, noting that 
Dr. Bradley's charge is to "determine what barriers exist to the 
notion of a seamless education at all levels of public education 
in Iowa, K through 12, including transitions from community 
colleges into the universities and high schools into the 
universities." Dr. Bradley has been very active and impressive, 
traveling allover the state working on this, meeting with both 
himself and President Allen, as well as BOR officials. 
Interim Provost Lubker reviewed the letter sent by Gary Steinke 
to the presidents at Iowa and Iowa State. 
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Interim Provost Lubker noted that what this amounts to lS that 
the Regents are going to support a focus on improving teacher 
education in the state of Iowa, In general, but more 
particularly to begin with science and math education. And UNI 
is to lead that charge. Interim Provost Lubker provided 
background information as to why this has come about. 
Discussion followed. 
COMMENTS FROM FACULTY CHAIR, SUE JOSLYN 
Chair Herndon stated that Faculty Chair Joslyn was not able to 
attend today's meeting but she did forward an announcement. 
Jerry Soneson has agreed to facilitate a discussion on Academic 
Rigor regarding how student evaluations do not measure teacher 
effectiveness, and possibly relate to grade inflation, which 
will be held Friday, March 9, at noon in the Presidential Room 
of Maucker Union. 
COMMENTS FROM CHAIR, CYNTHIA HERNDON 
Chair Herndon reported that she recently met with the college 
senate chairs in an effort to maintain communication and 
discussion. 
She has been asked for a faculty representative as several 
groups across campus including faculty, P&S and merit, are 
looking at retirement, particularly phased retirement. 
Senator VanWormer suggested Carol Cooper. Chair Herndon will 
follow-up on this recommendation. 
Chair Herndon noted that the BOR will be meeting here at UNI for 
their March meeting, March 13. Since this meeting will be 
during spring break, she wondered if there will be a sufficient 
number of senators around to pursue meeting with the Regents for 
a breakfast meeting or some sort of get together. Discussion 
followed resulting in an understanding that a faculty meeting 
with the Regents will probably not be possible because student 
leadership will be meeting with the Regents for a breakfast 
meeting and President Allen is planning to meet with them the 
evening before. 
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CONSIDERATION OF CALENDAR ITEMS FOR DOCKETING 
928 	 Emeritus Status request for Russ Wiley, Department of 
Chemistry and Biochemistry, effective 5 / 07 
Motion to docket in regular order as item #837 by Senator 
Strauss; second by Senator Christensen. Motion passed. 
929 	 Request from the Council on Teacher Education to add a 
voting member from the Council on Teacher Education to the 
University Curriculum Committee 
Motion to docket in regular order as item #828 by senator 
Christensen; second by Senator Mvuyekure. Motion passed. 
5 th930 	 Industrial-Organizational Emphasis Year Program Proposal 
Discussion followed. 
Motion to docket in regular order by Senator Hitlan; second by 
Senator Funderburk. Motion passed. 
NEW BUSINESS 
Elect a representative to the Advisory and Liaison Committee to 
the Department of Military Science 
Chair Herndon stated that she has been informed that there is a 
Senate appointment open for the Advisory and Liaison Committee 
to the Department of Military Science. She asked the Senate for 
nominations, noting that David Surdam, Department of Economics, 
has expressed interest in serving on that committee. 
Senator Soneson nominated Senator Van Wormer; second by Senator 
Basom. 
Motion to close nominations by Senator Hitlan; second by Senator 
Funderburk. Motion passed. 
Ballots were distributed and Senator VanWormer was elected to 
serve as the Senate representative to the Advisory and Liaison 
Committee to the Department of Military Science. 
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CONSIDERATION OF DOCKETED ITEMS 
833 	 Emeritus Status Request for Lee H. Nicholas, Department of 
Accounting, effective 6/07 
Motion to approve by Senator Wurtz; second by Senator Strauss. 
Motion passed. 
834 	 Task Force to review PDA guidelines 
A lengthy discussion followed and this was dropped due to lack 
of support. 
835 	 Category 2B (Non-Western Cultures) Review Summary 
Motion to accept by Senator Soneson; second by Senator 
Mvuyekure. 
Siobahn Morgan, LACC Chair was present to discuss the report 
with the Senate and to answer questions. A lengthy discussion 
followed. 
Motion to accept the review summary passed. 
836 	 Annual Report from the Liberal Arts Core Committee - 2005­
2006 
Motion to accept the report by Senator Strauss; second by 
Senator Soneson. 
Dr. Morgan, LACC Chair was present also to discuss the 2005-2006 
Annual Report from the Liberal Arts Core Committee and to answer 
questions. A lengthy discussion followed. 
Motion to accept the Annual Report from the Liberal Arts Core 
Committee, 2005-2006 was passed. 
OTHER DISCUSSION 
Chair Herndon noted that the next Senate meeting will not be 
until March 26 due to spring break the second week in March. 
/ 
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Chair Herndon offered congratulations to Associate Provost Koch 
on her appointment as Provost and Vice President for Academic 
Affairs at Northern Michigan University. 
Chair Herndon noted that the senators had had time to ponder 
faculty names to be submitted to President Allen to serve on the 
search committee for the Vice President for Educational and 
Student Services. President Allen has asked the Faculty Senate 
to submit three names from which he will select one to serve on 
that committee. 
Discussion followed with Senator Soneson nominating Marti 
Reineke, Philosophy and Religion and Ira Simet, Chemistry, and 
Senator Hitlan volunteering. 
The three names going forward to President Allen to be 
considered for the search committee for a Vice President for 
Educational and Student Services are Rob Hitlan, Marti Reineke 
and Ira Simet. 
ADJOURNMENT 
DRAFT FOR SENATOR'S REVIEW 
MINUTES OF THE UNIVERSITY FACULTY SENATE MEETING 

02/26/07 

1646 

PRESENT: Maria Basom, David Christensen, Jeffrey Funderburk, 
Paul Gray, Cindy Herndon, Rob Hitlan, Susan Koch, Michael 
Licari, James Lubker, David Marchesani, Pierre-Damien Mvuyekure, 
Phil Patton, Jerry Soneson, Laura Strauss, Denise Tallakson, 
Katherine VanWormer, Barb Weeg, Susan Wurtz 
Absent: Mary Guenther, Sue Joslyn, Shashi Kaparthi, Steve 
O'Kane 
CALL TO ORDER 
The meeting was called to order by Chair Herndon at 3:20 P.M. 
/ 
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APPROVAL OF MINUTES 
Motion to approve the minutes of the February 12, 2007 meeting 
by Senator VanWormer; second by Senator Gray. Motion passed 
with one abstention. 
CALL FOR PRESS IDENTIFICATION 
No press present. 
COMMENTS FROM INTERIM PROVOST LUBKER 
Interim Provost Lubker announced that President Allen is putting 
together a search committee for the position of Vice President 
for Educational and Student Services and asked the Faculty 
Senate to submit three names from which he will select one to 
serve on that committee. 
Chair Herndon noted that as there were no names forthcoming, the 
Senate will return to this later in the meeting. 
Interim Provost Lubker also noted UNI received a letter that was 
sent to all three Regents institutions from the Board of 
Regents' (BOR) Executive Director, Gary Steinke on behalf of BOR 
President Michael Gartner, which can be found on the BOR web 
site. Upon retirement former UNI President Robert Koob was 
going to travel around the state working for the BOR but backed 
off from that, as he didn't feel that UNI should have to pay his 
salary. The BOR hired Dr. Carol Bradley to fill that position. 
She is someone that President Allen knows, and is very active 
and very good. The letter states, "She is to determine what 
barriers exist to the notion of a seamless education at all 
levels of public education in Iowa, K through 12, including 
transitions from community colleges into the universities and 
high schools into the universities." Dr. Bradley has been 
traveling allover the state working on this. Interim Provost 
Lubker has met with her twice, she has had several meetings with 
President Allen, and two with both himself and President Allen. 
Dr. Bradley has been very active and very impressive. She met 
with President Allen, Interim Provost Lubker, Gary Steinke, and 
Michael Gartner recently and the following is from a letter sent 
by Gary Steinke to the presidents at Iowa and Iowa State. 
"Most educators in the state believe that Iowa must dramatically 
improve the teaching of math and science at all levels of our 
/
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educational system. Obviously there are a myriad strategies and 
processes to consider but this goal is an important one and one 
that will benefit the people of Iowa and Iowa students as they 
work their way through our educational system. Recently an 
outline for proceeding with this initiative was discussed with 
Regent Gartner and I. President Allen, Provost Lubker and Dr. 
Bradley discussed the importance of such an initiative and 
shared with us some ideas President Allen has for moving 
forward. Obviously an initiative of this type fits well with 
the long standing mission of UNI and also dovetails very well 
with previous Board directions of President Allen regarding the 
importance of the College of Education and the mission of UNI as 
it relates to teacher education, teacher training and innovative 
techniques to overcome issues faced by teachers and faculty at 
all levels. For these reasons President Allen has agreed to 
lead this multi-university effort (all three universities) , 
understanding that close collaboration with ISU and SUI is an 
essential component for this initiative to be successful." 
Interim Provost Lubker noted that what this amounts to is that 
the Regents are going to support a focus on improving teacher 
education in the state of Iowa, in general, but more 
particularly to begin with science and math education. And UNI 
is to lead that charge. 
The background for this, Interim Provost Lubker stated, lS 
fairly straightforward. Iowa State is asking for money to be 
funded from the state to help them with biomass fuel and things 
of that kind. The University of Iowa is asking for 
approximately $24 million from the state to work on stem cell 
research. These are logical requests as Iowa and Iowa State 
both do those sorts of things. UNI, on the other hand, does 
teacher education and the other two schools are not as strong in 
that area. We also do many other things and do them well, but 
the effort here would not necessarily be to get a charge or 
mandate to focus only on teacher education to the exclusion of 
other academic areas. It is a wonderful idea and we're being 
asked to lead the charge. 
He will be traveling with President Allen beginning Thursday, 
talking to the various groups that are part of this. This 
information was just shared with the UNI Cabinet and President 
Allen asked him to share it with the Senate so it could get to 
as many people as possible before it reaches the newspapers. 
Senator Mvuyekure noted, as someone who is involved in Liberal 
Arts Core (LAC) courses, that nothing was mentioned about 
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reading and writing. He teaches literature and writing and sees 
his students struggling to write critically. Students coming 
into UNI are not ready to write beyond writing reports. 
Interim Lubker responded that would be included eventually but 
they didn't want to dilute the science and math part of it. 
They did discuss literacy but if they want to ask for funding, 
they need to keep it narrow and tight, do that well and then 
spin off into other things. The Senate knows that he agrees 
that writing skills are an area of concern; the ACT scores tell 
us that's the case, we've all seen that's the case, and if we 
think about teacher education in Iowa and at UNI, the LAC should 
be at the center of teacher education. So that will be 
addressed later. 
Interim Provost remarked that he was at a task force meeting in 
Des Moines recently put together by Judy Jeffrey, Director of 
Education, Iowa State Department of Education. She brought a 
number of people together to discuss the teacher shortage in the 
state of Iowa and what we can do about it. There were articles 
in the Des Moines Register about the results of that task force. 
The biggest need in the state is in special education, teachers 
to work with children with developmental problems, special 
issues and such. And this is a huge need. The next is the 
science and math teacher shortage. The next two needs are in 
foreign languages and music. These are the top needs in the 
state. But underlying that are having teachers who have a 
strong liberal arts and sciences education. And in response to 
Senator Soneson's comment, teachers that can think critically. 
These are all things that we at UNI are trying to teach in the 
LAC. 
COMMENTS FROM FACULTY CHAIR, SUE JOSLYN 
Faculty Chair Joslyn was not able to attend today's meeting but 
she did forward an announcement. Jerry Soneson has agreed to 
facilitate a discussion on Academic Rigor regarding how student 
evaluations do not measure teacher effectiveness, and possibly 
relate to grade inflation. That discussion will be held Friday, 
March 9, at noon in the Presidential Room of Maucker Union. 
Senator Soneson added that what is surprising is information 
coming from a recently published article that was of a massive 
study of the correlation between the grades that faculty give 
and student evaluations of those instructors. The correlation 
that they saw was that the higher the average GPA's given in a 
/ 
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class the higher the student evaluations are of that instructor, 
and vice versa. There are exceptions, but we have to ask 
questions about this correlation. Friday's discussion will be 
an opportunity to do so. 
COMENTS FROM CHAIR, CYNTHIA HERNDON 
Chair Herndon reported that she recently met with the college 
senate chairs in an effort to maintain communication and 
discussion. 
She has been asked for a faculty representative as several 
groups across campus including faculty, P&S and merit, are 
looking at retirement, particularly phased retirement. 
Senator VanWormer suggested Carol Cooper. Chair Herndon will 
follow-up on this recommendation and will email the Senate if 
she is not interested. 
Chair Herndon noted that the BOR will be meeting here at UNI for 
their March meeting, March 13. Since this meeting will be 
during spring break, she wondered if there would be a sufficient 
number of senators around to pursue meeting with the Regents for 
a breakfast meeting or some sort of get together. 
Interim Provost Lubker commented that the Regents already have a 
breakfast meeting with student leadership. 
Discussion followed and Interim Provost Lubker noted that the 
Regents will be visiting the ITTC following the meeting and will 
then leave town so a dinner meeting would not be an option nor 
would a dinner meeting the night before as he believed President 
Allen was planning something then. 
Interim Provost Lubker remarked that the students had tried to 
get the meeting changed due to the conflict with spring break 
but the Regents were not able to do so. 
CONSIDERATION OF CALENDAR ITEMS FOR DOCKETING 
928 	 Emeritus Status request for Russ Wiley, Department of 
Chemistry and Biochemistry, effective 5 / 07 
Motion to docket in regular order as item #837 by Senator 
Strauss; second by Senator Christensen. Motion passed. 
) 
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929 	 Request from the Council on Teacher Education to add a 
voting member from the Council on Teacher Education to the 
University Curriculum Committee 
Motion to docket in regular order as item #828 by senator 
Christensen; second by Senator Mvuyekure. Motion passed. 
5 th930 	 Industrial-Organizational Emphasis Year Program Proposal 
Chair Herndon noted that this is a request that just came 
forward and senators will find the information in front of them. 
This is a restatement of the major and the proposal has gone 
through the approval process. 
Senator Soneson asked if this is a restatement or a new 
proposal. 
Chair Herndon replied it is her understanding that this is a 
restatement, and it has gone through the regular approval 
process and now needs our approval. 
Senator Soneson noted that it looks like it's a new masters 
program rather than a restatement, and if it's a restatement 
then it's surprising that it would come to the Senate. If it's 
a proposal for a new masters program, then it should come to the 
Senate. 
Discussion followed and Chair Herndon thought that this would 
give students a masters degree by completing the fifth year, and 
that the details will be explained at the next meeting. 
Motion to docket in regular order by Senator Hitlan; second by 
Senator Funderburk. Motion passed. 
Senator Soneson added that he would request that someone that 
has been involved in putting this program together be present at 
the next meeting to answer questions. 
NEW BUSINESS 
Interim Provost Lubker stated that there has been a request put 
forward for a committee to be formed to study the instrument 
used 	in student evaluations. Three members of the committee 
/ 
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appointed by United Faculty, three members appointed by the 
Provost and three appointed by the Student Government. He would 
like the Senate to bring forward three names to serve. 
Chair Herndon noted that this will be addressed at the next 
Senate meeting, March 26. 
Elect a representative to the Advisory and Liaison Committee to 
the Department of Military Science 
Chair Herndon stated that it has come to her attention that 
there is a Senate appointment open on the Advisory and Liaison 
Committee to the Department of Military Science and she asked 
the Senate for nominations. 
Chair Herndon noted that David Surdam, Department of Economics, 
has expressed interest in serving on that committee. He ran for 
the At-Large position last spring and was not elected but this 
would be a Senate appointment. 
Senator Soneson nominated Senator Van Wormer; second by Senator 
Basom. 
Motion to close nominations by Senator Hitlan; second by Senator 
Funderburk. Motion passed. 
Ballots were distributed to vote for David Surdam or Katherine 
VanWormer. Non-voting Senators Marchesani and Patton counting 
the ballots. Senator VanWormer was elected to serve as the 
Senate representative to the Advisory and Liaison Committee to 
the Department of Military Science. 
CONSIDERATION OF DOCKETED ITEMS 
833 	 Emeritus Status Request for Lee H. Nicholas, Department of 
Accounting, effective 6 / 07 
Motion to approve by Senator Wurtz; second by Senator Strauss. 
Senator Wurtz noted that Mr. Nicholas is one of the "good guys," 
helping UNI's Accounting Department attain its national 
reputation for the quality of its work and students. He will be 
missed, not just for his teaching but for his contributions to 
the college as well. 
/ 
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Chair Herndon added that he has also made many contributions to 
the community. 
Motion passed. 
834 Task Force to review PDA guidelines 
Senator Soneson asked Chair Herndon if she had received a letter 
from the CHFA Senate on this. 
Chair Herndon replied that she had, and that the CHFA asked that 
the Faculty Senate not docket this item because they thought it 
might interfere with things that were already in place. Iw was 
her understanding that there were other concerns than those of 
the CHFA Senate, other reasons for discussing this item even 
though the CHFA Senate is opposed to further discussion. Some 
concerns may also be an item for negotiations so it will 
eventually come back to the contract. The Senate might be able 
to have discussions that may be addressed at the next contract 
negotiations. 
Senator Weeg noted that she is reluctant to even discuss an item 
with no additional accompanying information. What is the 
driving lssue for this review, and once we review it, what then? 
Chair Herndon responded that they might ask for revisions. She 
also noted that perhaps it should just be a self-study rather 
than a task force. There were enough concerns that were brought 
forward from faculty serving on the PDA committee that a review 
of what is currently in place seemed appropriate. 
Senator Soneson asked if any of the senators present were on the 
committee. 
Chair Herndon noted that only Faculty Chair Joslyn was. This 
issue was also discussed with United Faculty leaders, Faculty 
Chair Joslyn, Annette Lynch, Chair of the Graduate Council, Vice 
Chair Licari and herself. There was a general sense that there 
were questions, such as how frequently PDA's are awarded and 
whether the guidelines covered all the possibilities that might 
fall under reasons why one might apply for a PDA. Another issue 
that came up had to do with a person on a PDA making a lot of 
money. Did that person owe money to the University because thee 
money was made on university time? 
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Senator Weeg asked why there is no accompanying information with 
the request. 
Chair Herndon replied that through talks with faculty leaders, 
it had been identified as a concern, and she thought this would 
be a good way to begin a discussion. The main concern was to 
review the current guidelines and set a deadline for any 
revisions at the end of this academic year so they could be in 
place for next year, but if this is a negotiated process that 
might not be possible. 
Senator Funderburk commented that there are concerns with the 
fact that the guidelines are not consistently interpreted by 
successive PDA committees. One committee could decide an issue 
one way and the next year the committee decides another way. 
The guidelines are not part of the Master Agreement but the idea 
was to get some kind of conversation started and to have more 
consistency through the process from year to year. 
Chair Herndon stated that the process would be to establish a 
self-study or task force, who would serve on it, and if there 
would be a time frame. 
Senator Christensen asked whose task force it would be and what 
the motivation would be. He's hesitant to support anything 
without additional information. 
Chair Herndon responded that it would be the Senate's task force 
to look at Professional Development Assignment guidelines. 
Senator Soneson added that from what he's heard from those who 
were on the PDA committee, the real concern was the 
applicability of the guidelines for creative works done on PDAs. 
The CHFA Senate took a careful look at that concern and what was 
plain was that people from CHFA were instrumental, and taking a 
great deal of time, in the formulation of the current guidelines 
so that they would oppose opening this again. It was a 
difficult task to try to encompass both creative works and 
scholarly works. If the Senate were to open this we might be 
opening a can of worms, which could possibly undermine the 
ability of creative faculty to get a PDA in light of new or 
revised guidelines that might be formulated. He had heard that 
it came to the CHFA Senate as a result of the creative faculty 
who sat on the committee and objected to the execution of the 
guidelines. Everyone on the committee agreed with the 
guidelines as they stand. 
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Senator Wurtz stated that opening a can of worms doesn't scare 
her, but what is missing is a compelling body of evidence that 
shows that the current guidelines aren't working. It has been 
suggested that maybe they aren't working. That is too little to 
act on. Having statements such as here are the guidelines and 
here are where they fail would compel the Senate to take a look 
at them. But in the absence of that, it doesn't seem like this 
is something we should be doing. 
Senator Funderburk asked who wrote the current PDA guidelines, 
guidelines that he's never seen, and whose charge is it to 
review them if the not Faculty Senate? 
Chair Herndon replied that she is not exactly sure. She can 
take this request back to the faculty leaders and see if they 
can come up with more information and background so that the 
Senate could respond to it. 
Senator Basom noted that she has received communications from 
the CHFA Senate Chair and the CHFA Faculty Chair. They concur 
that they have reviewed the guidelines and found that they are 
working sufficiently well. 
This was dropped due to lack of support. 
835 Category 2B (Non-Western Cultures) Review Summary 
Motion to accept by Senator Soneson; second by Senator 
Mvuyekure. 
Siobahn Morgan, LACC Chair was present to discuss the report 
with the Senate and to answer questions. 
Dr. Morgan noted that there are a couple of items that she would 
like to highlight. The 2B review part of the LAC Non-Western 
Cultures group is headed by Chuck Holcombe, History, who has 
done a very good job of managing the category. This is 
something that the LAC is pleased to see and would like to see 
in other parts of the LAC as there is not much of management, 
especially in areas of the LAC that span multiple departments, 
which is most areas. The Non-Western Cultures group have very 
strong interests in maintaining the quality of these categories 
up to the point where they're interested in being consulted 
about new hires for the category. 
/ 
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Dr. Morgan continued that the report was very nice with no 
significant problems, difficulties or aspects being noted that 
raised any red flags. The only thing that she would recommend, 
which is beyond their control, is to reduce the number of 
students per section which requires more hires. There are 
currently around 35-40 students per section. If that could be 
lowered, it would make for a better experience for the students. 
They cannot offer Native North American because the faculty who 
taught that have left. Latin America has not been offered in 
the quantity that it has in the past also due to faculty 
departures. 
Senator VanWormer noted that she has always wondered about the 
title "Non-Western", and asked if a different name, such as 
Latin America, had ever been considered. 
Dr. Morgan responded that basically non-western implies non­
western in the European sense. "Non-Continental European" would 
be too awkward to use. 
Senator VanWormer continued that it seems that something that 
more accurately describes the category, such as "Cultures of the 
World" could be chosen. 
Dr. Morgan replied that they are always open to suggestions. 
"Non-European Based Cultures" would also accurately describe the 
category. The Non-Western Cultures committee is tracking 
student perceptions of the courses and how the courses have 
influenced students. There is still a fair amount of Iowa 
centricity involved. 
Senator Weeg suggested using an affirmative in the title and not 
using the negative "non" in the title. 
Chair Herndon asked about the changes in the course descriptions 
indicated in the report for the UNI catalogue. will those go 
through the curriculum process. 
Dr. Morgan replied that those are currently going through the 
curriculum cycle. 
Chair Herndon stated that it was a very thorough report and she 
thanked the Non-Western Cultures group for the detail they put 
into it. 
Motion to accept the review summary passed. 
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836 	 Annual Report from the Liberal Arts Core Committee - 2005­
2006 
Motion to accept the report by Senator Strauss; second by 
Senator Soneson. 
Dr. Morgan was present also to discuss the 2005-2006 Annual 
Report from the Liberal Arts Core Committee and to answer 
questions. 
Dr. Morgan noted that this report reviews what the LAC did 
during the 2005-2006 academic year, their major accomplishments 
and goals for the future. It is somewhat outdated at this 
point, but the year was business as usual in many respects. 
Chair Herndon asked about the coordinating committees. 
Dr. Morgan replied that she had alluded to that in talking about 
the Non-Western Cultures review. For the LAC to manage, contain 
and monitor every part of the LAC is a horrendous task and it 
would be better if there were more local interest and control. 
This would help maintain quality of the various parts of the LAC 
at the faculty level. If there were interested faculty who 
teach in those areas, they would not have to do a lot of work 
other than meet once or twice a semester, look at grade reports, 
enrollments and scheduling aspects which is done with each 
department. There isn't a great deal of coordination done at 
the departmental level about how courses are offered and if 
there are enough sections offered. Departments usually offer 
what they are able to offer. She has not attempted to organize 
a coordinating committee since one of the problems is that when 
you mention forming a committee, faculty run. It is extremely 
hard to get faculty to do the reviews; faculty just don't want 
to do them. They ask what the point of it is, and the point is 
to keep and increase the quality of the LAC. To convince people 
that this is a good thing is very difficult. The Non-Western 
Cultures group has taken it on themselves to monitor their area 
of the LAC very well. In most other departments, however, there 
is no coordination. It is extremely difficult going to 
department heads to ask them to form a committee to oversee a 
particular part of the LAC. This should not be a "top down" 
process; it should begin at the faculty level. 
Chair Herndon asked about the university-wide award for 
excellence in LAC teaching. 
/ 
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Dr. Morgan responded that she had sent a letter to Interim 
Provost Lubker asking that that be established. It may be that 
there is no money left for such an award. So that the LAC is 
taken seriously and its importance recognized, the award should 
be comparable to other teaching awards we offer at this 
university. Many universities have awards for LAC teaching 
within colleges, but she believes we should show that we feel 
the LAC is important to the whole university. 
Interim Provost Lubker reported that he has just become aware of 
some Foundation money that is available on a recurring basis. 
He believes it would be a good thing to use that money as a 
reward for teaching in the LAC, among other things. He will 
follow up on this. 
Associate Provost Koch noted that if there were to be a new 
award created, it might be possible to administer it through an 
already existing University committee doing faculty awards 
rather than creating another committee. 
Motion to accept the Annual Report from the Liberal Arts Core 
Committee, 2005-2006 was passed. 
OTHER DISCUSSION 
Chair Herndon commented that there is a copy of the "Good to 
Great" book available. Those interested should contact Dena. 
Chair Herndon noted that the next Senate meeting will not be 
until March 26 due to spring break the second week in March. 
There will likely be a lot of end of the year reports for the 
Senate to address in the final few meetings of the year. 
Chair Herndon offered congratulations to Associate Provost Koch 
on her appointment as Provost and Vice President for Academic 
Affairs at Northern Michigan University. 
Chair Herndon noted that the senators had had time to ponder 
faculty names to be submitted to President Allen to serve on the 
search committee for the Vice President for Educational and 
Student Services. President Allen has asked the Faculty Senate 
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to submit three names from which he will select one to serve on 
that committee. 
Senator Licari asked about the timeframe. 
Associate Provost Lubker responded that he believed President 
Allen would like to have that position filled as soon as 
possible so the search can begin and have someone on board for 
the beginning of the academic year. 
Senator Soneson nominated Marti Reineke, Philosophy and Religion 
and Ira Simet, Chemistry. 
In response to Senator Wurtz's question as to the structure, 
Interim Provost Lubker stated that the search committee for a 
vice president is not defined anywhere. President Allen is 
putting together a committee with three names from the Faculty 
Senate, three names from Academic Affairs and names from other 
groups as well. He is unaware of how the actual committee will 
be structured. 
Senator Hitlan volunteered. 
The three names going forward to President Allen to be 
considered for the search committee for a Vice President for 
Educational and Student Services are Rob Hitlan, Marti Reineke 
and Ira Simet. 
ADJOURNMENT 
Motion by Senator Soneson to adjourn; second by Senator Strauss. 
Motion passed. 
The meeting was adjourned at 4:20 P.M. 
Respectfully submitted, 
Dena Snowden 
Faculty Senate Secretary 
MEMO 
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TO: University Faculty Senate 
FROM: Liberal Arts Core Committee 
SUBJECT: Category 2B (Non-Western Cultures) Review Summary 
DATE: January 19, 2007 
The Liberal Arts Core Committee discussed and accepted the 
Category 2B Review Report during the November 17, 2006 meeting. 
The following is a summary of the key issues the Committee would 
like to bring forward for the Senate's consideration. 
The faculty who are part of the Non-Western Cultures committee 
have a strong interest in maintaining the quality of the courses 
that make up Category 2B of the LAC. Currently the majority of 
instructors (~80%) for these courses are tenured or tenure­
track. The departments that contribute to these courses should 
be commended for their commitment to provide a large number of 
well qualified individuals to teach these courses. Another 
indication of the interest in the quality of the courses in 
Category 2B is the willingness of Non-Western Cultures Committee 
to be consulted, at least informally, before any department 
assigns a new instructor to teach these courses. The courses in 
the Non-Western Cultures category are taught by faculty from a 
number of different departments, and from different colleges. 
The LAC Committee considers the willingness of the Non-Western 
Cultures committee to oversee all aspects of their area of the 
LAC a model for other groups and departments, and could be 
considered the model for LAC Coordinating Committees. 
The Non-Western Cultures Committee also has well defined 
assessment tools to measure not only the students' accumulated 
knowledge of the subject matter but also their comprehension of 
the material and their ability to combine information together 
into sophisticated analysis. Students should not only come away 
from their Category 2B courses with a broad understanding of a 
particular non-western culture, but should also achieve a better 
appreciation of the simultaneous uniqueness and universality of 
all humanity. The report outlines specific assessment tools in 
appendix B of the report (page 50). Due to the diverse ranges 
of expertise of faculty, it is not easy to use standardized 
Student Outcome Assessment tools for a large number of students, 
particularly when such assessments are being graded by non­
specialists in the specific subject matter. The Non-Western 
Cultures committee will continue to work on their assessment 
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tools, but all indications from SOA are that the goals of the 
category are being met in a satisfactory manner. 
Category standards are also maintained by adherence to the 
existing non-western cultures category guidelines (Appendix C) , 
which they see no need to amend. 
Fall 2006 marks the start of a new curriculum cycle and the Non­
Western Cultures committee plan to update the catalog 
descriptions of several courses, including 680:124 China, 
680:125 India, 680:127 Middle East, and 680:137 Native Central 
and South America. This is very commendable, due to the rapidly 
changing perspectives that Americans and Iowans in particular 
may have of these cultures based upon media outlets. 
In recent years the enrollment levels in the Non-Western 
Cultures courses are up to nearly 1200 students per semester. 
Again, the LAC committee commends the faculty and departments 
for providing so many spaces and sections of these courses. At 
the present time there will remain a backlog for this course, 
though not as significant as that for Capstone. The backlog 
data that is presented in Graph 7 (page 27) is in line with data 
from the Registrar's office that is regularly provided during 
the fall semester on the LAC backlog. The only exception is the 
last datum value, for spring 2005. The values for all of the 
LAC categories given appear abnormally low, especially when 
viewed in light of the backlog data from fall 2005 which shows 
levels comparable to those shown for spring 2004. The LAC 
committee is not certain why the levels shown in spring 2005 are 
so low, but it may just be a case of data omission. 
In the past, the Non-Western Cultures category of the LAC, along 
with Capstone (Category 6), were not automatically satisfied by 
transfer students who come to UNI with an AA degree. 
Currently, the majority of Iowa community colleges do offer at 
least one course that transfers to UNI for credit in Category 
2B. It is likely that some of these courses are being used by 
UNI students (both native and transfer) to fulfill their 
Category 2B requirement. A survey of the community college 
courses that satisfy Category 2B by the LACC showed that many of 
them appeared to be history courses rather than courses 
encompassing entire cultures. Also, the fact that community 
college courses are typically taught at a freshman or sophomore 
level rather than a junior/senior student level was an issue of 
concern to the LACC. The findings dealing with the community 
college courses have been forwarded to the Non-Western Cultures 
Committee to make them aware of these courses and they have also 
/ 
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been provided with possible actions that could be taken 
concerning these courses. 
For the past few years most students fulfill their Category 2B 
requirement by taking either 680:124 China, 680:125 India or 
680:128 Africa. Typically 35 - 55% of all Category 2B students 
are enrolled in one of these three courses each semester. At 
times the course 680:123 Latin America has also been a dominant 
course in this category. Obviously the number of sections 
offered for a particular course is dependent upon availability 
of qualified staff, however currently the opportunities for 
students are limited by fewer sections of some of the other 
courses in this category. Future faculty positions may be 
designed to provide more sections in courses such as 680:123 
Latin America, 680:132 Native North America, and 680:137 Native 
Central and South America. The addition of the Spanish language 
course 780:120 Latin American Cultures and Civilization as a 
substitute for Category 2B is also commendable. 
The Non-Western Cultures Review comes to a conclusion that "No 
significant changes are recommended at this time". While the 
quality of the program is currently good, the LAC Committee 
would like to encourage the hiring of additional qualified 
individuals to teach within Category 2B and help to decrease the 
average course size to levels closer to 30 students per section. 
Apart from that recommendation, the LAC Committee agrees with 
the findings of the Non-Western Cultures Category Review team. 
MEMORANDUM 
TO: 	 University Faculty Senate 
From: 	 Siobahn Morgan 
Coordinator, Liberal Arts Core 
SUBJECT: 	 Annual Report from the Liberal Arts Core Committee 
2005-2006 
DATE: 	 January 19, 2007 
Part of the mission of the University of Northern Iowa is to 
provide a personalized learning environment that is founded on a 
strong liberal arts curriculum. Objective 1.3 in the 2004-2009 
Strategic plan is to increase understanding of and commitment to 
the role and value of a liberal arts education as the foundation 
of a university education. Objective 2.3 is to support and 
strengthen collaboration among Arts and Sciences, Business, and 
Education faculty as it pertains to the Liberal Arts Core, 
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Teaching Preparation and other university-wide programs. The 
Liberal Arts Core (LAC) Committee worked diligently during the 
2005-2006 academic year to meet these objectives by focusing on 
the following areas: (1) create a recommended sequence of 
freshmen LAC courses; (2) expand the LAC with options in College 
Reading and Writing, Non-Western Cultures, and Capstone; (3) 
program management; and (4) category reviews. The activities 
undertaken and completed related to these areas are discussed 
below. Continuing concerns and future directions of the 
Committee are also discussed. The final section lists the 
Committee members for the 2005-2006 academic year. 
Freshman LAC Template 
The LAC Committee, in consultation with Academic Advising, has 
provided a recommended LAC course list for incoming freshmen. 
These recommendations are suitable for most majors and were 
incorporated into the summer orientation advising process. The 
following recommendations were made: 
• 	 Category 1 courses should be completed during the first 
year, though Personal Wellness can be delayed if necessary. 
• 	 Complete College Reading & Writing (lA) and Oral 
Communication (lB) during the first year, but not during 
the same semester. 
• 	 Complete the Quantitative Techniques & Understanding 

requirement (lC) and Personal Wellness (lD) during the 

first year, but not during the same semester. 

• 	 Complete Humanities along with or after the Category 1 
courses. 
During the summer 2006 freshman orientation process, these 
recommendations were made to incoming freshmen. The limited 
availability of sections at the end of the summer made it 
difficult to follow these guidelines in all cases, but freshmen 
were made aware of the importance of the courses in Category 1 
of the LAC for their future success at UNI. 
LAC Options 
The LAC category for Reading and Writing (lA) is comprised of 
several courses that students are placed in based primarily upon 
their ACT scores. While some students can fulfill this 
requirement through CLEP examination, the faculty load on the 
English Department remains quite large. A pilot program for 
"writing enhanced" LAC courses was implemented during Spring 
2006 with two sections of 620:031 Introduction to Literature and 
extended through the 2006-07 academic year. Students in these 
courses would fulfill their requirements for both the LAC course 
/ 
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they are enrolled in, as well as the 1A requirement. Only 
students with ACT English scores of at least 25 would be allowed 
to enroll in these courses. Sections scheduled for fall 2006 
allowed incoming freshmen to be placed in them during summer 
orientation. The writing enhanced courses offered in fall 2006 
included 3 sections of 620:031, and 2 sections of 640:024 
Religions of the World. It is expected that the program will be 
reassessed in spring 2007 through the use of student outcomes 
and benchmarks in the courses. 
The Spanish language course 780:120, Latin American Cultures and 
Civilization was proposed for inclusion into the Non-Western 
Cultures category of the LAC (2B). The content of this course 
is virtually identical to 680:123 Latin America, but it is 
presented in Spanish. The course also has non-LAC 
prerequisites, since it requires proficiency in Spanish. The 
LAC Committee approved this course to count as a substitute for 
category 2B and believe it should be included in the listing of 
courses in a manner similar to that for 590:011 (a course for 
Music majors that fulfils category 3A) . 
New Capstone Experience Model 
New Capstone Experience Courses 
The LAC Committee reviewed several new Capstone Experience 
courses designed along the guidelines approved in 2004. As part 
of the review process for each proposal, the Committee invited 
the proposing faculty member to an LAC Committee meeting to 
discuss their course. Of the nine courses that were reviewed, 
eight were approved; these are in the table below. 
Capstone Evaluation 
As requested by the University Faculty Senate, the LAC Committee 
conducted an evaluation of the new Capstone Experience model. 
The Committee had previously developed and used a Capstone 
Student Survey and Faculty Capstone Survey during the spring 
2005 semester. During the spring 2006 semester, the instructors 
of all Capstone Experience classes (21 sections of 820:140 
Environment, Technology & Society; 12 new Capstone Experience 
courses) were asked to complete a Faculty Capstone Survey and to 
allow a member of the LAC Committee to attend one of their 
classes to administer the Capstone Student Survey. 12 
Environment, Technology, & Society classes were surveyed, 
including 295 students and seven instructors. 10 new Capstone 
Experience classes were surveyed, with data from 165 students 
and 8 instructors collected. The results are currently being 
analyzed and will be reported to the University Faculty Senate 
24 
during the fall 2006 semester. Initial indications show that 
the results from the spring 2006 mirror those of the spring 2005 
assessment. These results indicate that the new Capstone 
Experience model is favored by the students and is supported by 
faculty from a wide range of disciplines. 
New Capstone Courses Approved 2005-2006 
Title Instructor College/Unit 
Ethics In Communication April Chatham- CHFA 
Carpenter 
Blues and Jazz In Pierre Mvuyekure CHFA 
African American 
Literature and Film 
Being National: Konrad Sadkowski CSBS 
National Identity In 
Europe, America and 
Beyond 
Washington Center Varied ESS 
Internships 
Globalization, Cultural Dhirendra Vajpeyi CSBS 
Pluralism, and 
International Security 
Back to the Valley: Christine Canning COE 
Martin Luther King, Jr. Michael Blackwell CHFA 
and the 21st Century 
Socio-Economic Reality Christine Schrage CBA 
of Central America 
Community and Public Susan Roberts-Dobie COE 
Health 
LAC Management 
The LAC Committee worked over the past year with var ious groups 
at UNI to facilitate the LAC committee's work to enhance the LAC 
and ensure quality and academic excellence within the Core. One 
feature that would help with LAC management is the establishment 
of Category Coordinating Committees. This proposal was 
unanimously approved by the Faculty Senate on March 27, 2006 
(Appendix A). Committees should be formed starting in fall 
2006. Further initiatives that have been acted upon include the 
appointment of an LAC Coordinator to a long-term position to 
provide continuity to the LAC Committee. This position would 
./
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begin in fall 2006. There is also interest in initiating a 
university-wide award for excellence in LAC teaching. 
Category Reviews 
A central responsibility of the LAC Committee lS to oversee the 
category review process. During the 2005-2006 academic year, 
the Committee dealt with the Personal Wellness and Civilizations 
and Cultures Category Reviews. The results of these Reviews and 
the Committee's recommendations are shared with the University 
Faculty Senate and appropriate University administrators in 
order to enhance and support the review areas and the entire 
LAC. 
Personal Wellness (lD) 
The Personal Wellness Category Review was completed during the 
2004-2005 academic year. The completed Report was received on 
June 30, 2005 and discussed with the Review Team on October ~, 
2005. The LAC Committee Category Review Summary was approved on 
January 13, 2006 and reported to the University Faculty Senate 
on February 27, 2006. 
Category 2 (Civilizations & Cultures) 
Category 2 was reviewed during the 200
LAC Committee met with the Review Team 
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on 
06 acade
December 
mic 
2, 
year. The 
2005 to 
discuss the review process and student outcomes assessment and 
to answer any questions Review Team members might have. The 
completed Report on the Non-Western Cultures component of the 
category was received May 1, 2006 and will be discussed during 
the fall 2006 semester. The report on the Humanities component 
of the category was delayed due to illness and is scheduled to 
be delivered to the LAC Committee during the fall 2006 semester. 
Meetings with these Review Teams will take place during the 
2006-2007 academic year, and the reports should be forwarded to 
the Faculty Senate during this time. 
Category 3 (Fine Arts, Literature, Philosophy and Religion) 
Category 3 is scheduled for review during the 2006-2007 academic 
year. Jerry Smith, LAC Chair, met with the Review Team in April 
2006, to discuss the review process. Ken Baughman, CHFA 
representative will be serving as the LAC Committee liaison for 
this review. 
Summary 
The activities listed above have been undertaken to increase 
understanding of and commitment to the role and value of a 
liberal arts education as the foundation of a university 
/ 
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education and to support and strengthen collaboration among Arts 
and Sciences, Business, and Education faculty as it pertains to 
the Liberal Arts Core, Teaching Preparation and other 
university-wide programs. 
These efforts also reflect the Committee's deep commitment to 
providing our students with a liberal arts education that 
develops students' integrative understanding of the knowledge 
and proficiencies needed to attain one's potential, instill a 
life-long desire to learn, and contribute to societal well­
being. Likewise, the Committee hopes these activities also 
support faculty efforts to provide our students with the 
knowledge and intellectual proficiencies that are characteristic 
of a liberal arts education and a well-educated person. 
Continuing Concerns and Future Directions of the Committee 
1. 	Improving program management and ensuring consistency 
within, and quality of the LAC courses. 
2. 	Establishing category coordinating committees. 
3. 	Encouraging the allocation of appropriate resources to 
offer LAC courses. 
4. 	Continuing to develop a student outcomes assessment plan 
that will enhance the quality of the LAC. 
5. 	Evaluating and improving the category review process. 
6. 	Reviewing grading practices and standards. 
7. 	Reducing the registration difficulties faced by students 
regarding LAC courses. 
8. 	Increasing the number of LAC sections taught by tenured and 
tenure-track faculty. 
9. 	Increasing the understanding and support of the LAC among 
students, faculty, staff, administrators and parents. 
10. 	 Integrating the purpose and goals of each Category 
into the individual courses taught in that category. 
11. 	 Maintaining appropriate class sizes, particularly in 
writing intensive and highly interactive courses. 
committee Membership: 2005-2006 
Voting Members 
Kenneth Baughman CHFA 
Nadene Davidson COE 
Siobahn Morgan CNS 
Michael Shott & Seth Brown CSBS 
Jerry Smith (Chair) COBA 
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Alan Asher 
Melissa Heston 
Joe Murphy 
Non-voting Members 
Beverly Kopper (Coordinator) 
Jean Neibauer 
Philip Patton 
Lori VanHooreweghe 
Donna Vinton 
Library 
Faculty Senate 
Student Representative 
Academic Affairs 
Academic Advising 
Registrar 
Academic Achievement 
Assessment 
Personal Electronic Devices in the Classroom Policy 
The University of Northern Iowa is committed to the appropriate 
and effective use of technology in the classroom to enhance the 
quality of student learning. This policy addresses the student 
use of personal electronic devices in the classroom. While the 
technologies may change, examples of such technology include, 
but are not limited to, computer hardware and software, cellular 
phones, PDA's, programmable calculators, and portable recording 
devices of any kind (audio or visual) . 
Every instructor at the University of Northern Iowa has the 
authority to restrict or prohibit the use of personal electronic 
devices in his or her classroom, lab, or any other instructional 
setting. It is expected that Instructors will communicate, both 
verbally and in writing via course syllabi, their policies 
regarding student use of electronic devices. It is also 
incumbent upon instructors to make reasonable accommodations for 
students with disabilities through the Student Disability 
Services office. 
While students may, with instructor approval, use personal 
electronic devices in the classroom to take notes or do work 
that is relevant to the class, the following activities are 
considered disruptive to student learning and are generally 
prohibited when the class is in session unless specifically 
authorized by the instructor: 
* 	 the use of personal electronic devices during examinations 
* 	using personal electronic devices to cheat or plagiarize (see 
Academic Ethics/Discipline Policy 
http://www.uni . edu/pres/policies/301 . shtml ) 
* 	communicating with others via e-mail, instant or text 
messaging during class time using cell phone, computer, or 
other electronic device, unless express permission is given by 
the instructor 
* 	engaging in any research, work, or Internet nsurfing" not 
authorized by the instructor 
* 	to record or transmit via audio or visual technology any 
lecture, tutorial, written material or other type of class 
material without first obtaining the instructor's consent 
* 	to duplicate, store or transmit material that violates 
copyright law 
* 	to access, create, distribute, or transmit abusive, 
slanderous, libellous, prejudicial, sexually explicit, 
pornographic material 
* 	to harass, bully or threaten another individual (see Sexual 
Misconduct Policy: http://www.uni.edu/pres/policies/315.shtml ) 
* 	to vandalize, damage, or disable property of the University of 
Northern Iowa 
; 
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UNIVERSITY OF NORTHERN IOWA 
ACADEMIC INTEGRITY PROGRAM 
CONSTITUTION AND BYLA WS* 
The University of Northern Iowa Honor Pledge: On my honor and to affirm the tradition 
and spirit of the University ofNorthern Iowa, I shall neither give nor receive unauthorized aid 
on any academic endeavor. 
We, the students and faculty of the University ofNorthern Iowa, in order to conduct our academic endeavors under 

high standards of individual responsibility, personal honor, and integrity set forth this Constitution and Bylaws of 

the University ofNorthern Iowa Academic Integrity Program. 

(Approved by the University Faculty Senate on _ _____-' 

(Approved by the Northern Iowa Student Government on ___ _ _ ----' 

(Approved by the Provost on ) 

(Approved by the University Cabinet on _ __--,,----_-' 

(Approved by the President on ______--' 

(Approved by the Board of Regents on _ _____-' 

ACADEMIC INTEGRITY PROGRAM CONSTITUTION 
ARTICLE I - PURPOSE 
The purpose of the Academic Integrity Program is to contribute to an environment at the University ofNorthern 
Iowa that fosters academic honesty and integrity . 
ARTICLE 11- ROLE 
I. 	 All students affirm the Honor Pledge statement upon entrance to the university and upon all papers and 

assignments as deemed by their professors. However, the Honor Pledge is deemed to be in effect for all 

assignments, whether or not it is explicitly stated. 

2. 	 The Academic Integrity Program establishes an adjudication process and protects the due process rights of those 
involved. It specifies how alleged violations of the Honor Pledge are adjudicated by the Honor Council. 
3. 	 The Honor Council employs the University Faculty Senate definitions for academic dishonesty in interpreting 
and applying this Academic Integrity Program. 
ARTICLE III - SELECTION OF HONOR COUNCIL MEMBERS 
1. 	 The Honor Council includes facuJty and students from each college, including the Graduate College and, for 
faculty members only, the Library. Each college is represented by two student and two faculty members. All 
appointments to the Honor Council are confirmed by the Provost. In addition, the Provost will appoint two 
students and two faculty members at large to serve on the Honor Council. 
2. 	 Undergraduate student members 
a. 	 Undergraduate students are nominated to the Honor Council by the student body vice president. 
b. 	 Undergraduate student nominees must have completed two semesters at the University ofNorthern Iowa, 
be in good academic standing and be enrolled in a minimum of6 credit hours. 
c. 	 Diversity may be a consideration in appointing members. 
d. 	 All student nominations are subject to approval by the Northern Iowa Student Government. 
e. 	 The student body vice president forwards the names of approved nominees to the Provost, who ensures 
eligibility . 
3. 	 Graduate student members: 
a. 	 Graduate students are nominated to the Honor Council by the Dean ofthe Graduate College. 
b. 	 Graduate student nominees must be currently enrolled and in good academic standing. 
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c. 	 Diversity may be a consideration in appointing members. 
d. 	 Graduate student nominees are forwarded to the Provost who ensures eligibility. 
4. 	 Faculty Members: 
a. 	 Faculty members are nominated to the Honor Council by their respective dean. 
b. 	 Faculty members of the Honor Council must have taught at the University for two years, or more, and must 
be tenured or tenure-track members of the faculty . 
c. 	 Diversity may be a consideration in appointing members. 
d. 	 Deans' nominations are forwarded to chair of the college's faculty senate/council for approval. College 
approved nominees are forwarded to the Provost for appointment to the Honor Council. 
ARTICLE IV - DUTIES OF HONOR COUNCIL MEMBERS 
1. 	 Attend scheduled meetings of the Honor Council . 
2. 	 Communicate and promote the Academic Integrity Program to the University ofNorthern Iowa community. 
3. 	 Advise students and faculty who report violations of the Honor Pledge. 
4. 	 Serve as neutral investigators of alleged Honor Pledge violations. 
S. 	 Serve as panel members during hearings of alleged Honor Pledge violations. 
6. 	 If elected, serve as chair or vice-chair of the Honor Council. 
ARTICLE V - HONOR COUNCIL TERM OF OFFICE 
1. 	 Members' terms are two years, except for initial appointments, which are divided equally between one-year and 
two-year terms. 
2. 	 Members' terms begin at the end oftbe spring semester and end at the conclusion of the spring semester of the 
final year of their appointment. 
3. 	 Members of the Honor Council may serve no more than two consecutive full terms. 
4. 	 Members participate in a training process developed by the Director of the Academic Integrity Program. 
S. 	 ffmembers resign or are removed from office, replacement appointments are made by the respective entity for 
the remaining portions oftheir terms. 
ARTICLE VI - REMOVAL FROM HONOR COUNCIL 
Members are subject to removal from office pursuant to the procedures and grounds for removal in the Bylaws. 
ARTICLE VII - OFFICERS OF THE HONOR COUNCIL 
1. 	 Chair 
a. 	 The Chair is elected annually from the student membership of the Honor Council by majority vote. 
b. 	 The Chair presides at meetings of the Honor Council and serves in a parliamentary role. 
c. 	 The Chair, with the assistance of the Honor Council, annually evaluates the performance of the Director of 
the Academic Integrity Program and forwards the evaluation and a recommendation to the Provost. 
d. 	 If the Director of the Academic Integrity Program has a conflict of interest in an alleged violation, the 
Honor Council Chair serves in the role of Director for that case. 
2. 	 Vice-Chair 
a. 	 The Vice-Chair is elected annually from the student membership of the Honor Council by majority vote. 
b. 	 The Vice-Chair performs the duties of the Chair when the Chair is unable to do so. 
3. 	 Director 
a. 	 The Director of the Academic Integrity Program is appointed by the Provost to oversee the Honor Council. 
b. 	 Director's responsibilities: 
i. 	 Communicate and promote the Academic Integrity Program to the University ofNorthern Iowa 
community. 
11. 	 Receive alleged violations of the Academic Integrity Program. 
iii. 	 Determine whether alleged violations should proceed to a Hearing Panel 
iv. 	 Select investigators, Panels for hearings and appeals, and Panel Chairs. 
v. 	 Provide the equipment and technical assistance for recording hearings. 
I 
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vi. 	 Record findings of the hearing and appeal panels. 
vii. 	 Maintain the records of all Honor Council proceedings. 
viii. 	 Review Academic Integrity Program policies and report annually to the Provost, Faculty Senate and 
Northern Iowa Student Government. 
ix. 	 Serve as an ex-officio member of the Honor Council. 
x. 	 Develop and conduct a training program for members of the Honor Council. 
xi. 	 Design and implement the Academic Integrity Development course. 
ARTICLE VIII - EX-OFFICIO MEMBERS OF THE HONOR COUNCIL 
1. 	 The Provost and the Dean of Students, or their representatives, may serve an advisory role at Honor Council 
meetings. 
2. 	 The Director and other staff members of the Academic Integrity Program have speaking rights, but do not vote, 
during Honor Council meetings. 
ARTICLE IX - STUDENT AND REPORTER RIGHTS 
1. 	 Anyone can report an honor violation . The reports shall receive just consideration. 
2. 	 Non-faculty Reporters can expect confidentiality. 
3. 	 Retaliation against Reporters shall not be tolerated. 
4. 	 Students accused of an honor violation have the right to timely notification ofthe charges and a timely 
resolution of those charges. 
5. 	 Students accused of an honor violation have the right to advice from a member of the Honor Council regarding 
the hearing process. 
6. 	 Students accused of an honor violation have the right to be present at their hearing, to hear the evidence against 
them, and to present evidence and witnesses on their behalf. 
7. 	 Students have the right to appeal decisions of the Honor Council. 
ARTICLE X - CONSTITUTIONAL AMENDMENTS 
1. 	 Amendments to this constitution may be proposed by any member of the faculty, undergraduate, or graduate 
student at the University ofNorthern Iowa. 
2. 	 Proposed amendments must be approved for further consideration by a majority of the Honor Council during 
one of its regular (fall or spring semester) meetings. 
3. 	 All amendments must be approved by 2/3 vote of the total voting members of the Honor Council at the 
regularly scheduled meeting of the Honor Council following the meeting in which the amendment was 
approved for further consideration. 
4. 	 All amendments are subject to approval by Faculty Senate and Northern Iowa Student Government. 
ARTICLE XI - BYLA W REVISION 
Bylaw revisions must be approved by a majority vote of the total voting members ofthe Honor Council. 
ARTICLE XII - QUORUM AND RULES 
1. 	 A quorum of the Honor Council and any of its components consists ofa majority of the voting members. 
2. 	 Meetings of the Honor Council and any of its components shall be conducted in accordance with this 
Constitution, the Bylaws, and Roberts Rules of Order (most recent edition). 
/ 
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ACADEMIC INTEGRITY PROGRAM BYLAWS 

ARTICLE I - REPORTING 
A. REPORTING OPTIONS 
Members of the community have two options when reporting an alleged violation of the Honor Pledge. 
They may report violations to either the Academic Program Office or the instructor of the course in 
which the alleged violation occurred. Initiating formal is a necessary and obligatory when other 
methods are or have failed (i.e. attention to a violation, moral If a 
to have violated the Honor but the or instructor cannot be .u"'..... lIC""_ 
any instructor or student who has of the violation. 
False and malicious ofan incident shall be considered a violation ofthe Honor and shall be 
adjudicated by the Honor Council. 
B. 	 REPORTJNGFORMATS 
There are two reporting formats for Honor Pledge violations: reporting and confidential Each 
reporting format will initiate some action by the Academic Program Office and can potentially lead to the 
initiation of a case. may be made via electronic written in person, or tpl,,,,nt'l"ln,p C()m/e~,at!lon 
subject to verification of the reporter by the Director. The methods are electronic or written. 
I. 	 General Reporting-- General reporting constitutes a submission report in which the 
willing to fully himlherselfto all involved in the case. This is the preferred 
ensure that all facts are obtainable. 
2. 	 Confidential Reporting Confidential reporting constitutes a submission of a report in which the rt"....nrtmt> 
is willing to provide hislher name to the instructor andlor the Academic Integrity Program 
have hislher name remain confidential through the of the case. Confidential 
instructor andlor the Academic Integrity Program Office to contact the reporting party to gather 
information when necessary. 
3. 	 Anonymous Anonymous tips shall not be considered the Honor Councilor any of its 
components. 
c. 	ADJUDICATION OPTIONS 
Instructors have two for of alleged violations of the Honor Pledge: 
1. can refer the case to the Honor Council for further and de'~IS10n-m;aKln14_ 
2. 	 can adjud icate the case if it is a fltst the instructor procedures for 
adjudication by the Academic Integrity Program Office. At any time before the instructor has 
imposed one or more ofthe Academic or Educational Sanctions listed in section IV below, the instructor and 
the accused student each have the right to terminate the instructor-based adjudication and transfer the case to the 
Honor Council. 
With either option, the instructor shall send a Violation Report Form to the Academic Integrity Program with 
a copy to the student and the instructor's department head, within five (5) university business days of 
the alleged incident. If the UNI Academic Integrity Program Office determines that the student has a 
of academic dishonesty on the process will immediately be transferred to the jurisdiction of the Honor 
Council. 
ll-	 HONOR 
When an honor violation has been to the the Director appoints two members of 
the Honor Council (one and one student) to serve as Case lfthe Alleged Violator is a 
15l<.uu",,, student, the student Case Investigator is a graduate student, and the faculty Case Investigator is on the 
graduate faculty. 
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2. 	 Under the authority of the Director, a meeting is arranged between the Reporter and the Case Investigators to 
review the Violation Report and other relevant information to determine if it appears an honor violation has 
occurred. 
3. 	 Under the authority of the Director, a meeting is arranged between the Case Investigators and any witness(es) 
(if relevant) in continuing the investigation. 
4. 	 Under the authority of the Director, a meeting is arranged between the Case Investigators and the AUeged 
Violator to determine whether an allegation appears to have merit. 
S. 	 The Case Investigators write a report, in a timely manner, to the Director, who concludes whether there IS or IS 
NOT sufficient information to proceed to a hearing. 
6. 	 If the Director concludes that there IS NOT sufficient information to proceed to a hearing, the Director notifies 
the Alleged Violator and the Reporter. The Reporter may appeal the Director's decision to the Provost. 
7. 	 If the Director concludes that there IS sufficient information to proceed to a hearing, the Director notifies the 
Alleged Violator and the Reporter. 
8. 	 The Reporter may withdraw from participation at any time during the investigation process . Ifthat occurs, the 
Director decides whether the case should proceed to a hearing. 
ARTICLE ill - HEARING PANELS 
A. MEMBERSHIP 
1. 	 The Academic Integrity Program Director and Chair of the Honor Council jointly appoint the hearing panel and 
Panel Chair from the membership of the Honor Council. 
2. 	 Each panel has six members: five voting members and one non-voting Chair. 
3. 	 The Panel Chair alternates from bearing to hearing between a faculty member and a student member of the 
Honor Council. 
4. 	 Voting membership of hearing panels consists of three students and two faculty. 
S. 	 If the Alleged Violator is a graduate student, student members ofthe Hearing Panel are graduate students and 
faculty members are on the graduate faculty. 
B. PROCEDURES FOR HEARING PANELS 
The Hearing Panel Chair accepts for consideration all information that reasonable persons would accept as having 
probative value during hearing panel proceedings . 
C. 	CONDUCTING HEARJNG PANELS 
1. 	 Hearing panels are normally convened within ten class days of the conclusion of the investigation. 
2. 	 Those notified of the date, time and place of the hearing are the Alleged Violator, the Reporter, the Case 
Investigators and any Witnesses. 
3. 	 Students accused of a breach of the Honor Pledge defend themselves. 
4. 	 Right of counsel is limited to an advisory capacity. Counsel may not address the Hearing Panel or witnesses. 
S. 	 Unless approved by the Director, failure by the Alleged Violator to appear before the Hearing Panel neither 
halts nor interrupts the proceedings. 
6. 	 Character witnesses and personal references are not permitted. 
7. 	 The Hearing Panel Chair conducts the hearing according to established procedure. 
8. 	 Majority vote determines whether the Hearing Panel finds that a breach of the Honor Pledge has occurred. 
9. 	 Honor Pledge violation cases requiring a hearing panel during the summer or the inter-sessions may be tabled 
by the Director until the beginning of the subsequent fall or spring semester. 
B. REPORTING OF HEARlNG PANEL DECISIONS 
1. 	 Hearings are recorded and kept as part of the permanent record in the Director's office. 
2. 	 All records are confidential and subject to the provisions of the Family Rights and Privacy Act. 
3. 	 Records are made available to authorized parties upon the determination of the Director of the Academic 
Integrity Program. 
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ARTICLE IV - SANCTIONS 

Instances of academic misconduct represent behavior that is of an especially serious nature. Sanctions assigned in 
instances of academic misconduct should convey the message that this behavior can serve as a destructive force 
within the academic community. However, a wide range of sanctions can be employed in order to strike an 
appropriate balance between sending a message of accountabil ity and enhancing a student's moral and cognitive 
development. Sanctions in each subcategory below can be used in conjunction with sanctions from other sub­
categories. 
A. 	 SEPARATION FROM THE UNIVERSITY 
The Honor Council is empowered to assign the following sanctions: 
1. 	 Permanent removal from the university 
2. 	 Temporary removal from the university 
B. 	 ACADEMIC SANCTIONS 
The Honor Council will assign appropriate academic sanctions based upon the specifics of the incident: 
I. 	 First Offenses - Normally, the penalty for the first adjudicated offense shall be an FX in the course and Honor 
Violation Probation as defined in sections C and D below. Less or more severe penalties, however, may be 
imposed depending on the severity of the offense. 
2. 	 Repeat Offenses - The normal penalty for a second adjudicated offense is separation from the university. The 
full Honor Council adjudicates all such cases. 
3. 	 No student with an FX on their record may receive Cum Laude, Magna Cum Laude, or Summa Cum Laude 
honors at graduation. 
C. 	THE FX GRADE DESIGNATION 
A student who is assessed a grade of FX shall have it documented on hislher transcript with the notation 
"FAILURE DUE TO ACADEMIC DISHONESTY." It is recorded by the Office of the Registrar immediately upon a finding of 
academic dishonesty. The grade ofFX is intended to denote that the student has been penalized for failing to uphold 
the values of academic integrity. It shall be treated in the same way as an F for the purposes of calculating the 
Grade Point Average and determination of academic standing. A student with an FX is automatically on Honor 
Violation Probation. 
D. 	 HONOR VIOLATION PROBATION 
Honor Violation Probation indicates to a student that hislher behavior has resulted in an academic sanction. It is the 
student's final warning. Any further misconduct while on Honor Violation Probation will result in separation from 
the university. 
E. 	REMOVAL OF THE FX GRADE AND HONOR VIOLATION PROBATION 
The student may file a written petition to the Honor Council to have the grade ofFX removed and replaced with the 
grade of F. The decision to remove the grade of FX shall rest with the Honor Counci I and is contingent upon the 
successful completion of the Academic Integrity Development course (to be developed by the Director). A student 
will remain on Honor Violation Probation until the FX is removed from hislher transcript. An undergraduate 
student who receives an FX grade will not be allowed to retake the course until the successful completion the 
Academic Integrity Development course. 
There is a one-year (twelve months) time limit to complete the Academic IntegTity Development course. The one 
year limit will be the longer of one year past the original sanction date or one year past the date that any appeal is 
exhausted or finalized. In unusual circumstances, the Honor Council is empowered to grant an extension of time. 
. 

I 
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ARTICLE V -APPEALS 

A student who is fOWld responsible for a violation and assessed a sanction has ten (10) university business days from 
the date of notification of the sanction to file an appeal with the Academic Integrity Program Office. 
A. BASES OF APPEAL 
There are three bases 0 f appeal : 
l. 	 A significant violation of due process rights: To determine if the original hearing was conducted fairly in light 
of the charges and evidence presented, and in conformity with prescribed procedures giving the accused student 
a reasonable opportunity to prepare and present rebuttal of allegations. 
2. 	 The finding of responsibility: To determine if the decision reached regarding the accused student was based on 
a preponderance of the evidence, that is, whether the facts in the case were sufficient to establ ish that a violation 
of the Academic Integrity Program occurred. 
3. 	 Information not available at the time of the original hearing: To consider new information, sufficient to alter a 
decision or other relevant facts not brought out in the original hearing, because such information and/or facts 
were not known to the person appealing at the time of the original hearing . 
B. FORMAT 

An appeal must be typed, signed, and submitted by the student. 

C. 	EVALUATION 
The Honor Council shall form an Appeals Committee consisting of at least Olle faculty member and one student. An 
evaluation of the written appeal by the Appeals Committee will determine jf an appeal hearing is warranted. An 
appeal receiving split votes by the Appeals Committee will automatically be heard. For an appeal to be considered 
valid, one or more bases of appeal must be cited and appropriately supported in the written appeal. 
D. 	 (Possible section for Appeals Panel) 
E. DISCIPLINARY ACTION PENDING APPEAL 
Following the noti fication of intent to appeal and pending the appeal hearing, any discipl inary action taken by the 
Honor Council shall be stayed until the appeal process is complete. 
F. LIMITS PER CASE 

Students are limited to one appeal to the Honor Council per case filed against them. 

G. 	HONOR COUNCIL ASSISTANCE 
At a student ' s request, the Academic Integrity Program Office will provide assistance to prepare and file an appeal. 
ARTICLE VI - GENERAL INFORMATION 
A. 	 MAINTAINING RECORDS AND PROVIDING ASSISTANCE 
The Academic Integrity Program Office will be the central office maintaining confidential records and providing 
assistance with cases. Students and instructors may call the Academic Integrity Program Office staff for 
clarification and assistance when reporting an alleged violation of the Honor Pledge. 
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B. DROP AND WlTHDRA WAL POLICY 
Dropping or withdrawing from the course in which the alleged behavior occurred does not exempt the student from 
the adjudication process and the outcome(s) of this process. After a case is adjudicated and if the student is found 
not responsible, the student may be allowed to drop or withdraw from the course. A class previously dropped or a 
class from which the student has previously withdrawn may be reinstated in a student's record if a violation is found 
to have occurred after the student successfully dropped or withdrew from the course. 
C. DEADLINES 
The Director of the Academic Integrity Program Office has the option of extending deadlines for extenuating 
circumstances. 
D. ANNUAL REVIEW 
The Honor Council annually reviews its procedures prior to the conclusion of the spring semester. The results of the 
review are reported to Northern Iowa Student Government, Graduate Council , University Faculty Senate and the 
Provost early in the fall semester. 
The Honor Council annually reviews the performance of the Director ofthe Academic Integrity Program and 
forwards its evaluation and recommendation to the Provost prior to the conclusion of the spring semester. 
E. REMOVAL FROM THE HONOR COUNCIL 
The Honor Council may remove any member on grounds of malfeasance, misfeasance or nonfeasance in office by 
two-thirds vote of the membership. 
The Honor Council may recommend that the Provost remove the Director of the Academic Integrity Program on the 
grounds of malfeasance, misfeasance or nonfeasance in office by two-thirds vote of the membership. 
F. CONFLICT OF INTEREST 
Members of the Honor Council will immediately notify the Director of the Academic Integrity Program of any 
conflicts of interest. 
* This Constitution and Bylaws have been heavily influenced by similar documents at The Kansas State University . 
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DEFINITIONS OF ACADEMIC MISCONDUCT* 

(Approved by the University Faculty Senate on ______..-i) 
A violation of the Honor Pledge constitutes academic misconduct and is referred to as an honor violation. Academic 
misconduct in research or scholarship includes fabrication, falsification, or plagiarism in proposing, performing, 
reviewing, or reporting research. It does not include honest error or honest differences in interpretations or 
judgments of data. 
It is assumed that all University ofNorthem Iowa students authenticate all work submitted to an instructor as being 
free of any form of academic misconduct. If asked, students must be able to produce proof that the item submitted is 
indeed the work of that student. Students must keep appropriate records at all times. The inability to authenticate 
one's work, should the instructor request it, is sufficient grounds to initiate an honor violation investigation. 
Academic dishonesty includes the commission of any of the following acts. This listing is not, however, 
exclusive of any other acts that may reasonably be called academic dishonesty. Clarification is provided for 
each definition by listing some, but not aU, prohibited behaviors. 
1. Cheating: Intentionally using or attempting to use unauthorized materials, information, notes, study aids or other 
devices or materials in any academic exercise. Examples: 
a. During an examination, looking at another student's examination or using external aids (for example, 
books, notes, calculators, conversation with others, or electronic devices) unless specifically allowed in 
advance by the instructor. 
b. Having others conduct research or prepare work without advance authorization from the instructor. 
c. Acquiring answers for any assigned work or examination from any unauthorized source. This includes, but 
is not limited to, using the services of commercial term paper companies, purchasing answer sets to 
homework from tutoring companies, and obtaining information from students who have previously taken 
the examination. 
d. Collaborating with other students in the completion of assigned work, unless specifically authorized by the 
instructor teaching the course. It is safe to assume that all assignments are to be completed individually 
unless the instructor indicates otherwise; however, students who are unsure should seek clarification from 
their instructors. 
e. e. Other similar acts. 
2. Fabrication: Making up data or results, and recording or reporting them; submitting fabricated documents. 
Examples: 
a. 	 The intentional invention and unauthorized alteration of any information or citation in any academ ic 
exercise. 
b. 	 Using "invented" information in any laboratory experiment, report of results or academic exercise. It would 
be improper, for example, to analyze one sample in an experiment and then "invent" data based on that 
single experiment for several more required analyses . 
c. 	 Failing to acknowledge the actual source from which cited information was obtained . For example, a 
student shall not take a quotation from a book review and then indicate that the quotation was obtained 
from the book itself. 
d. 	 Changing information on tests, quizzes, examinations, reports, or any other material that has been graded 
and resubmitting it as original for the purpose of improving the grade on that material. 
e. 	 Providing a fabricated document to any University employee in order to obtain an excused absence or to 
satisfY a course requirement; altering an official document such as a transcript. 
f. 	 Other similar acts. 
3. FalsiRcaUon: Manipulating research materials, equipment, or processes, or changing or omitting data or results 
such that the research is not accurately represented in the research record. Examples: 
a. 	 Changing the measurements in an experiment in a laboratory exercise so as to obtain results more closely 
conforming to theoretically expected values. 
b. 	 Other similar acts. 
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4. Multiple Submissions: Submitting substantial of the same work (including oral for credit more 
than once without authorization from the instructor of the class for which the student submits the work. 
a. 	 Submitting the same work for credit in more than one course without the instructor's 
b. 	 Making revisions in a paper or (including oral presentations) that has been submitted in one class and 
submitting it for credit in another class without the instructor's permission. 
c. 	 Representing group work done in one class as one's own work for the purpose it in another class. 
d. 	 Other similar acts. 
5. PI",oi•• ri.rn· The appropriation of another processes, result" or words without 
a. Intentionally, knowingly, or carelessly the work of another as one's own (i.e., without ('rj>,ti,r",,, 
the author or creator). 
b. to credit sources used in a work product in an off the work as one's own. 
c. r>."''"'''lLnlll''' to receive credit for work papers obtained in whole or in 
from individuals or other sources. Students are to use the services of a tutor or a 
editor, or the University Center to assist them in completing assigned work, unless the 
instructor prohibits such assistance. lfthe student uses such services, the resulting must 
be the original work of the student. research essays, lab reports, practice sets, or 
answers to assignments from any person or business are prohibited. Sale of such materials is a 
violation of both these rules and State law. 
d. to cite the World Wide Web, databases and other electronic resources if they are utilized in any way 
as resource material in an academic exercise. 
e. Other simi lar acts. 
General information pertaining to plagiarism: 
a. 	 Guides: Instructors are responsible for any style/format requirement for the 
course. include, but are not limited to, American I:'S}'ChIDJO,gICii!.l Association (APA) style and 
Modern Association (MLA) style. 
b. 	 Direct Quotation: direct quotation must be identified by quotation marks or appropriate indentation 
and must be properly acknowledged in the text by citation or in a footnote or endnote. 
c. 	 acknowledgment is required when material from another source is n,,,r,,,,,hr,,,,",,·rI or 
in whole or in part, in one's own words. To properly, one 
state: "To ml!'l'lnhr~I"" Locke's comment..." and then conclude with a or endnote identifYing the 
exact reference. 
d. 	 Borrowed facts: Information gained in reading or rp""p,,,",'n which is not common knowledge, must be 
e. 	 Common knowledge includes known facts such as the names of leaders of 
basic scientific laws, etc., basic historical information George Washington was the 
President of the United States.) Common knowledge does not citation. 
f. 	 Works consulted: Materials that add only to a general understanding ofa subject may be acknowledged in 
the and need not be footnoted or end-noted. Writers should be certain that they have not used 
information from a general source in preparing their work unless it has been appropriately cited. 
Writers should not include books, papers, or any other type of source in a bibliography, "works cited" list, 
or a "works consulted" Jist unless those materials were actually used in the research. The practice of citing 
unused works is sometimes referred to as "padding." 
g. 	 and in-text citations: One footnote, or in-text citation is usually enough to 
indebtedness when a number of connected sentences are drawn from one source. When direct 
however, quotation marks must be inserted and made. Similarly, 
paraptlfa';ed, acknowledgment is 
h. 	 and visual aids: All and visual aids from another 
a",,,p'nt<: must reference the source of the material. 
6. Complicity: Intentionally or helping, or attempting to help, another to commit an act of academic 
dishonesty . 
a. 	 Knowingly another to copy from one's paper during an examination or test. 
b. 	 Distributing test or substantive information about the test without the instructor's permission. 
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c. Collaborating on academic work knowing that the collaboration will not be reported. 
d. Taking an examination or test for another student. 
e. Signing another's name on an academic exercise or attendance sheet. 
f. Conspiring or agreeing with one or more persons to commit, or to attempt to commit, any act of scholastic 
dishonesty. 
g. Other similar acts. 
7. Abuse and Misuse of Access and Unauthorized Access: Students may not abuse or misuse computer access or 
gain unauthorized access to information in any academic exercise. 
8. Violation of Departmental or College Rules: Students may not violate any announced departmental or college 
rule relating to academic matters. 
* These definitions have been heavily influenced by similar definitions used at The Texas A&M University. 
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Appendix 

Feedback received after finalization of document 

Questions/Comments from Task Force Informational Meetings 

Open to all faculty & staff 

March 20 and March 21, 2007 

What about the current appeals process for non-academic issues? Will only academic 
infractions go through this system? 
Definitions of academic misconduct and notifying students of what constitutes an 
infraction will be very important. Communication to students will be a key issue. The 
individual would rather have students sign off that they know what cheating is rather than 
signing a pledge not to cheat. Faculty will need to put ground rules in their syllabi 
(policies for take home tests, rules for use of calculators, etc.). 
Many institutions have extensive websites about plagiarism and definitions of cheating to 
which faculty can refer students. 
The individual questioned the cost/benefit of the system. Is it worth implementing? 
What is the cost to education in order to implement a new system? The individual 
expressed concerns about creating a new bureaucracy to deal with the system. There are 
separable elements of the plan (i.e. educational component) that could be good apart from 
the adjudication process. Consider streamlining and upgrading the current system rather 
than creating a new one. The individual also feels the system interferes with faculty 
rights and transfers responsibility to students. Students are able to terminate an 
instructor-based adjudication and take if out of faculty hands (I.C.2). Having a majoring 
of students on the panel is inappropriate and the majoring decision should rest with 
faculty (III.A.4). 
Student conduct panels are sometimes more harsh than professionals or faculty. Some 
faculty have training in how to adjudicate or handle issues fairly while others do not. 
With hidden costs of the system, there are a lot of hidden benefits including improving 
the quality of the institution, influencing society as a whole, and setting ourselves apart 
from other institutions. 
It seems more money is spent policing the system than promoting it. It feels more like a 
"stick. " 
The language of an honor code resonates in the south. In the Midwest "ethics" is 
embedded and would be a more appropriate term. 
The director's position would look for a faculty member to work Y2 time for 3-6 years. 
Who would do this job well? Would someone be willing to take this job? Could we find 
an appropriate person? 
Where is the money coming from? 
J 

is close to that of a faculty line. try to spread out the commitment 
and Provost's 
be changed to 
of student 
is curious about if these systems 
students included? and staff? Is everyone 
culture needs to buy into 
faculty obligated to teach what is appropriate and what is cheating? 
under sanctions? Academic 
a course if they are accused of 
under full time status 
encourages thought to minimize certain faculty not 
or reporting students use it diligently. 
possibility is to require an test or that covers issues of 

before students vIO"" .... " to ensure understand the 

educational component on would be a nice fit for a First Year 
course. 
professors don't turn in they want to avoid the 

the cunent system. 

will to on this topic from 
content of the to 
all students as part of a 
an infraction occurs. 
a clause or comment on a test or assignment to 
sense of responsi bility. 
Implementing this will come down to a willingness to act. It's never a matter of 
money; it's about a to act. 
Some codes include a students to report infractions. Why was that 
omitted from this plan? 
This system is a first step. It should be clearly articulated that a faculty/staff element 
needs to be addressed. Faculty and staff should also sign the statement. 
What is the scope of this system? It focuses on classroom integrity. Are other testing 
instances included (i.e. ACT, GRE, GMAT, etc.). 
! 
Thank you for the invitation to 
on our Honor Code 
this is March and 21). I attached to 
to be quite comprehensive forward to hearing more 
at the 
try to attend the meeting on 20th. My concern is with the way faculty are 
to the Honor Code committee. the method leaves out the 
senates role to appointment and this important arena. 
past practice in this area, it would be the selection of the members of 
to be independent of with the faculty's 

and administering For the past decade, 

and Deans have been out A",",,",'-''-' them a little out of 

with what are the important issues 
aside, I appreciate the work and the great strides in 
to the point of initiating an that been 
event I cannot make the meeting, I 
all student papers to have a indicating that the 
would be a prevention tool students of the 
I wonder if confidential to confront ones 
with the spirit of the 
4, I think 
on the work you 
to change the 
the statement on academic placed in the 
for 2007-08. 
are during orientation and throughout new students, I 
statement, Thanks to Susan Joslyn for part on 
Turnitin.com and to Deanne Gute in the Office of Academic Achievement for her 
contribution. 
Anthony Smothers is the editor of our handbooks. Feel free to contact either of us with 
your comments. 
At our faculty meeting today, the sentiment towards the proposed Honors Code was 
overwhelmingly negative. Faculty felt it was an overwrought document that duplicates 
and complicates existing procedures. There was deep skepticism about the "policing" 
emphasis of the document, with many noting similarities between this approach and those 
at Virginia and Texas A& M. Some faculty felt that a Honors pledge is trite and will not 
do much to discourage dishonesty. All faculty felt that time and resources would be better 
spent inculcating students in a culture of honesty through workshops and outreach about 
the meaning and importance of academic honesty rather than by developing elaborate and 
unwieldy policing mechanism. 
I want to pose a quick question, and then make a suggestion for the Honor Code 
Document. Can a student serve as either Chair or Vice Chair should they be elected? It 
does not specify who can and cannot serve in this capacity, so I thought that I would ask. 
Secondly, I would like to see some sort of process where the "accused" can have an 
opp0l1unity to "challenge" up to a certain number of people serving on the panel for 
whatever reason they want to. I think that this allows for a fair process, should there be a 
problem. Plus, it could cut down on the number of potential appeals. Just think about it, 
let's say the" accused" feels that the decision of the panel was biased because either one 
of the students or faculty members has "bad blood" with the student for whatever reason. 
I just think that in an effo11 to be fair to the "accused" and to the process as a whole, we 
should consider this addition. Those are my two cents . Thoughts? Feasibility? 
The proposed "academic integrity program" , is not an honor code, but 
merely a slight revision of the present procedures. It does not seem to 
have any significant advantages over the present policies and 
procedures, and has sufficient technical and conceptual flaws to 
preclude its adoption. That having been said, there are areas which 
need to be addressed (and can be with the present policies and 
procedures), specifically: publicizing to students what academic 
integrity entails, and mandating that disciplinary procedures be 
initiated when a student has three letters in his/her "file". 
The major conceptual flaw is that the Academic Integrity Program 
director has too much power. 
Technical flaws include that the student council members should be 

selected by the students, and the faculty council members should be 

selected by the faculty. They should NOT be confirmed by the provost 

(Article III. I) Faculty members should NOT be nominated by their 

college deans (Article III.4.a). 

The Honor Council should not both investigate and judge violations 

(Article IV) 

Does UNI have a Dean of Students? (Article VIII) 

Bylaws: If the Provost overrides the director, does the provost then 

take unilateral action circumventing the hearing process? (Article 

Article II.6; the flow diagram indicates that when the provost steps in 

the hearing procedure is not employed) 

There are only two graduate student members of the Honor Council, so 

requiring three graduate student members on a panel is inconsistent 

(Article III.A.4 ,S) 

Positive areas of the proposal: 

The Fx grade is a nice concept, it should not be hard to implement, 

since there are already +'s and -'s which require two characters for a 

grade. Alternatively, there could just be a statement on transcripts 

that a student has been sanctioned for violation of academic integrity. 

The main thing that needs to be done is publicize what academic 

integrity is. This is not easy, because expectations are not consistent 

among faculty. "Groundrules" on homework and takehome tests vary 

greatly . It is noteworthy that under "Definitions of Academic 

Misconduct" 1.d is contradicted by S.c. Publicity must have two 

thrusts: I: Academic Affairs/Student Services must familiarize students 

with the concept of academic integrity, and 2: Instructors (faculty) 

must make the interpretation/implementation in their course clear. 

There may be a place for an office of academic integrity, perhaps this 

should fall under an ombudsman which the University should have for 

students. 

Appendix 

Feedback from UNI Legal Council Tim McKenna 

UNIVERSITY OF NORTHERN lOWA 
ACADEMIC INTEGRITY PROGRAM 
CONSTITUTION AND BYLAWS* 
The University of Northern Iowa Honor Pledge: On my honor and to affirm the 
tradition 
and spirit ofthe University ofNorthern Iowa, I shall neither give nor receive 
/llappropriatd aid 
on any academic-~,;dea;o~._::::::::: :::: :::: ______________ .:::: ::::::: ::::::::____________ :: ---. --. --. 
We, the students and faculty of the University of Northern Iowa, in order to conduct our academic 
endeavors under .. 
.. 
high standards of individual responsibility, personal honor, and integrity set forth this Constitution and 

Bylaws of 

the University of Northem Iowa Academic Integrity Program. 

(Approved by the University Faculty Senate on ____ __---' 

(Approved by the Northern Iowa Student Government on _ _____--' 

(Approved by the Provost on ) 

(Approved by the University Cabinet on ______~ 

(Approved by the President on ________. 

(A pproved by the Board of Regents on ) 

ACADEMIC INTEGRITY PROGRAM CONSTITUTION 

ARTICLE I - PURPOSE 

The purpose of the Academic Integrity Program is to contribute to an environment at the University of 

Northem 

Iowa that fosters academic honesty and integrity . 

ARTICLE II - ROLE 

1. All students affirm the Honor Pledge statement upon entrance to the university and upon llibmissiQ.n of 

all papers and 

AssignmentsJ!Jle I:10no~Xle_dg~ _i_s ~_~~I!led _ !o_be ineffe~_l [9!_ ?!! ____________ __ _____________ _____ ._ 

assignrnents, whether or not it is explicitly stated . ----\", 

2. The Academic Integrity Program establishes an adiudication process and protects the due process rights 

of those 

involved. It specifies how alleged violations of the Honor Pledge are adjudicated by the Honor Council. 

3. The Honor Council employs the University Faculty Senate definitions for academichl[~(;~" I~I~(;_~ In 

interpreting 

and applying this Academic Integrity Program. 

ARTICLE Ill- SELECTION OF HONOR COUNCIL MEMBERS 
I. The Honor Council includes faculty and students from each college, including the Graduate College and, 

for 

faculty members only, the Library. Each college is represented by two student and two faculty members . 

All 

appointments to the Honor Council are confirmed by the Provost. In addition, the Provost will appoint two 

students and two faculty members at large to serve on the Honor Council. 

2. Undergraduate student members 

a. Undergraduate students are nominated to the Honor Council by the ' nrthcm Iowa Student (Jovernrncn! _- .. 

vice president --- ------ ----- ----- ------------ - -- ------ ': 
b. Undergraduate student nominees must have completed two semesters at the Uni versity of Northern Iowa, 
be in good academic standing and be enrolled in a minimum of 6 credit hours . 
c. Diversity may be a consideration in appointing members. 
d. All student nominations are subject to approval by th e Northern Iowa Student Government. 
e. The student body vice president forwards the names of approved nominees to the Provost , who ensures 
eligibility . 
3. Graduate student members 
a. Graduate students are nominated to the Honor Council by the Dean of the Graduate College. 
/ 
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b. Graduate student nominees must be currently enrolled and in good academic standing. 
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c. Diversity may be a consideration in appointing members. 
d. Graduate student nominees are forw arded to the Provost who ensures eligibility. 
4. Faculty Members: 
a. Faculty members are nominated to the Honor Council by their respective dean. 
b. Faculty members of the Honor Council must have taught at the University for two years, or more, and 
must 
be tenured or tenure-track members of the faculty. 
c. Divers ity may be a consideration in appointing members. 
d. Deans' nominations are forwarded to chair of the college's faculty senate/council for approval. Col.lege 
approved nominees are forwarded to the Provost for appointment to the Honor Council. 
ARTICLE IV - DUTIES OF HONOR COUNCIL!MEMBER~ 
I Attend scheduled meetings of the Honor Council. 
2. Communicate and promote the Academic Integrity Program to the University of North em Iowa 
community. 
3. Advise students and faculty who report violations of the Honor Pledge. 
4. Serve as neutral investigators of alleged Honor Pledge violations . 
5. Serve as panel members during hearings of alleged Honor Pledge violations. 
6. Ifelected, serve as chair or vice-chair of the Honor Council. 
ARTICLE V - HONOR COUNCIL TERM OF OFFICE 
I Members' terms are two years, except for initial appointments , which are divided equally between one­

year and 

two-year terms. 

2. Members' terms begin at the end of the spring semester and end at the conclusion of the spring semester 
of the 
final year of their appointment. 
3. Members of the Honor Council may serve no more than two consecutive full terms. 
4. Members participate in a training process developed by the Director of the Academic Integrity Program. 
5. Ifmembers resign or are removed from office, replacement appointments are made by the respective 
entity for 
the remaining portions of their terms. 
ARTICLE VI - REMOV AL FROM HONOR COUNCIL 
Members are subject to remov al from ofllce pursuant to the procedures and grounds for removal in the 
Bylaws. 
ARTICLE VII - OFFICERS OF THE HONOR COUNCIL 
1. Chair 
a. The Chair is elected annually from the student membership of the Honor Council by majority vote of the 
Hon or Council Members. 
b. The Chair presides at meetings of the Honor Council and serves in a parliamentary role . 
c. The Chair, with the assistance of the Honor Council, arulUally evaluates the performance of the Director 
of 
the Academic Integrity Program and forwards the evaluation and a recommendation to the Provost. 
d. If the Director of the Academic Integrity Program has a conflict of interest in an alleged violation , the 
HOllor Council Chair serves in the role of Director for that case. 
2. Vice-Chair 
a. The Vice-Chair is elected annually from the student membership of the Honor Council by majority vote. 
b. The Vice-Chair performs the duties of the Chair when the Chair is unable to do so. 
3. Director 
a. The Director of the Academic Integrity Program is appointed by the Provost to oversee the Honor 
Council. 
b. Director's responsibilities : 
i. Communicate and promote the Academic Integrity Program to the University of Northern Iowa 
community 
ii . Receive worts ol..alleged violations of the Academic Integrity Program. 
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iii. Determine whether alleged violations should proceed to a Hearing Pane l 
iv. Select investigators, Panels for hearin gs and appeals, and Panel Chairs. 
v. Provide the equipment and techni cal assistance for recording hearings. 
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vi. Record findings of the hearing and appeal panels. 
vii Maintain the records of all Honor Council proceedings. 
vi ii . Review Academic Integrity Program policies and report annual ly to the Provost, Faculty Senate and 
Northern Iowa Student Goverrunenl. 
ix . Serve as an ex-officio member of the Honor Counci\. 
x. Develop and conduct a training program for members of the Honor Council nnuallJ_ 
xi. Design and implement the Academic Integrity Development course. 
ARTICLE VIII - EX-OFFICIO MEMBERS OF THE HONOR COUNCIL 
I. The Provost and the Dean of Students, or their representatives, may serve an advisory role at Honor 

Council 

meetings. 

2. The Director and other staff~ember~_of!~e__A.~ad_en1ic.Inte_grity. .~r~gr~_tll.~av,, _s p!!a~_i!1g_~~ght:;y . but _~<? . ._. . 

not vote, 

during Honor Council meetings 

ARTICLE IX - STUDENT AND REPORTER RIGHTS 
I . Anyone can report an honor violation . The reports shall receive just consideration under the Academic 
Integrity Program. 
2. Non-fac~lty Reporters can ex.pect confidentialitY-'lU2!ovidcd unde r, Acil~enl!C Int_egr!t)'Xrogr.'1tl}-»)' ! ~w.1__ _._ . 
t. rticie l. R. __ ___ ___ __ ... ___.__ ___ ____ ._____ ._______ ._____ .. ___ __ __ __ .____ .______ ____________ ._____ .__ ____ ._.. _. 
3. Retal iati on against Reporters sha ll not be tole rated. 
4. Students accused of an honor violation have the right to timely notificat ion of the charges and a time ly 
resoluti on of those charges . 
5. Students accused of an honor violation have the right to advice from a member of the Honor Council 
regarding 
the hearing process. 
6. Students accused of an honor violation have the right to be present at their hearing, to hear the evidence 
against 
them, and to present evidence and witnesses on their behal f 
7. Students have the right to appeal decisions of the Hearing Panel or Honor k:;ounci4_ 
. _------ --- -- ----- --- --- ..,. 
ARTICLE X - CONSTITUTIONAL AMENDMENTS 
I Amendments to this constitution may be proposed by any member of the fac ul ty, undergrad uate , or 
grad uate 
student at the Uni vers ity of Northern Iowa. 
2. Proposed amendments must be approved for further consideration by a majority of the Honor Council 
during 
one of its regular (fall or spring semester) meetings. 
3. All amendments must be approved by 2/3 vote of the total voting ~nembers! qUhe.Honor Councllat_the. __ . 
regu larl y scheduled meeting of the Honor Counc il following the meeting in which the amendment was 
approved for further konsideratiot~. 
4. All amendments are subject to api)fovaiby-fac~·Cty -Senaie-a;;dN(;rihe;,:;io~a -St;;d e~tGo~etn~e~i --
ARTICLE Xl - BYLA W REVISION 
Bylaw revisions must be approved by a majority vote of the total voting members of the Honor Council . 
ARTICLE XII- QUORUM AND RULES 
I. A quorum of the Honor Council and any of its components consists of a majority of the voting members. 
2. Meetings of the Honor Council and any of its components shall be conducted in accordance with this 
Constitution, the Bylaws, and Roberts Rules of Order (most recent edition). 
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ACADEMIC INTEGRITY PROGRAM BYLAWS 
ARTICLE I - REPORTING 
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A. REPORTING OPTIONS 
Charges of an alleged violation of the Honor Pledge mav be hrought by any member of the University 
community who has knowlcdge of the alleged violation. Members of the university commun ity ha e two 
formal options when reporting an alleged violation of the Honor ~)lcdg{ ................. . .. __.. .................. . 
They may report alleged violations to either the Academic Integrity Program Office (c. g., If a 
student is alleged to have violated the Honor PledQe but the class , de partment, or instructor cannot be 
identitied ), or the instructor of the course in 
which the alleged violation occurred. Initiating formal procedures is a necessary and obligatory remedy 
when other 
methods are inappropriate or have failed (ie drawing attention to a suspected violation, moral suasion, 
etc.). ,false .an.d .111~IICIOUS rep.orting. oJ a.n .i.ncld.ent. shall. b.e .co.nSlde.red. a. yl()l.atlon o.f the Honor. P.ledge,. a.nd.. .. . . '­
shall be 
adjudicated by the Honor ;Counci l 
B. REPORTING FORMA TS 
There are two reporting formats for Honor Pledge violations: general reporting and confidential reporting. 
Each 
reporting format will initiate some action by the Academic Integrity Program Office and can potentially 
lead to the 
initiation of a case. Reports may be made via electronic media, written letter, in person, or telephone 
conversation, 
subject to verification of the reporter by the Director. The preferred reporting methods are electronic or 
written. 
I. General Reporting - General reporting constitutes a submission of a report in which the reporting party 
is 
willing to fully identify himlherselfto all involved in the case. This is the preferred reporting format and 
will 
ensure that all facts arc obtainable. 
2. Confidential Reporting - Confidential reporting constitutes a submission of a report in which the 
reporting party 
is willing to provide his/her name to the instructor and/or the Academic Integrity Program Office, but 
wishes to 
have hislher name remain confidential tllfough the proceedings of the case. Confidential reporting allows 
the 
instructor and/or the Academic Integrity Program Office to contact the reporting party to gather further 
information when necessary. Confidential rCRortinO' mav hinder the investioation and/or hcm in rocess . 
J. Anonymous Reporting - Anonymous tipS shall not be considered by the Honor Councilor any of its 
components. 
C. ADJUDICATION OPTIONS 
Instructors have two options for adjudication of alleged violations of the Honor Pledge: 
I. They can refer the case to the Honor Council for further investigation and decision-making. 
2. They can adjudicate the case themselves, if it is a first !offens~Jo!! o\\'.Ulg.~he. ins tru~!9.rp'roc.edu.res .f(Jr..... 
adjudication specified by the Academic Integrity Program Office. At any time before the instructor has 
imposed one or more of the Academic or Educational Sanctions listed in section IV below, the instructor 
and 
the accused student each have the right to terminate the instructor-based adjudication and transfer the case 
to the 
Honor Council. 
With either option, the instructor shall send a Violation Report Form to the Academic Integrity Program 
Office, with 
a copy to the student and the instructor's department head, within five (5) university business days of 
discovery of 
the alleged incident. If the UNI Academic Integrity Program Office determines that the student has a 
previous 
finding of academic dishonesty on file, the process will immediately be transferred to the jurisdiction of the 
Honor 
Council. 
/ 
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ARTICLE II - INVESTIGATING HONOR PLEDGE VIOLATIONS 
I. When an honor violation has been proceeded to the investigation stage, the Director appoints two 

members of 

the Honor Council (one faculty and one student) to serve as Case Investigators. If the Alleged Violator is a 

graduate student, the student Case Investigator is a graduate student, and the faculty Case Investigator is on 

the 

graduate faculty. 

2. Under the authority of the Director, a meeting is arranged between the Reporter and the Case 

Investiga tors to 

review the Violation Report and other relevant in formation to determine if it appears an honor violation has 

occurred. 

3. Under the authority of the Director, a meeting is arranged between the Case Investiga tors and any 

witness(es) 

(if relevant) and the instructor (if the instructor is not otherwise a witn~ss or Reporter) in continuing th e 

invest igat ion. 

4. Under the authority of the Director, a meeting is arranged between the Case Investigators and the 

Alleged 

Violator to determine whether an allegation appears to have merit. 

5. The Case Inves tigators write a report, in a timely manner, to the Director, who concludes whether there 

IS or IS 

NOT sufficient information to proceed to a hearing. 

6. If the Director concludes that there IS NOT sufficient information to proceed to a hearing, the Director 

notifies 

the Alleged Violator"the Reporter, and the instructor (irthe instructor is not the Rq1urter). The Reporter ( Deleted: and 

may appea~ the Director's decision to the Provost. .. .. . ... . 
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8. The Reporter may withdraw fro l11 participation at any time during the investigation process. If that 
occurs, the 
Director decides whether the case should proceed to a hearing. 
ARTICLE III - HEARING PANELS 
A. MEMBERSHIP 
I. The Academic Integr ity Program Director and Chair of the Honor Council jointly appoint the hearing 
panel and 
Panel Chair from the membership of the Honor Counci l 
2. Each panel has six members: five voting members and one non-voting Chair. 
3. The Panel Chair alternates from hearing to hearing between a faculty member and a student member of 
the 
Honor Council. 
4. Voting membership of hearing panels consists of three students and two fac ulty. 
5. If the Alleged Violator is a graduate student, student members of the Hearing Panel are graduate ~tudcnt~ 

and 

facu lty members are on the graduate facult y. 

6 Pri or to Ihe hearing the Alleged Violator and ilZcportel; shall be notified ofthe identitv o f the Hear in g.... 

Panel members, and shall be given the opportun it~allcnge the participation of any of the mcrnners 0 11 

ground s orlore jud iCei . _.. .. .. _ ...... ___ .. .. ... 
B. PROCEDURES FOR HEARING PANELS 
The Hearing Panel Chair accepts for consideration all information that reasonable persons would accept as 
having 
probative value during hearing panel proceedings . 
C. CONDUCTING HEARING PANELS 
I. Hearing panels are normall y convened within ten class days of the conclusion of the inves tiga tion. 
2. Those notified of the date, time and place o f the hearing are the Alleged Violator, the Reporter, the Case 
Comment [TM19]: 'Ole. lfl am 
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3. Students accused of a breach of the Hono r Pledge defend themselves . 
4. Right of counsel or representative support is limited to an advisory capacity. Counse l or any 
represcntative may not address the Heanng Panel or witnesses. 
5. Unless approved by the Director, failure by the Alleged Violator to appear before the Hearing Panel 
neither 
halts nor interrupts the proceedings. 
6. Character witnesses and personal references are not permitted. 
7. The Hearing Panel Chair conducts the hearing according to established ~roccdurd, __ ' '' ' '''.'''''" 
8. Majority vote determines whether the Hearing Panel tlnds that a breach of the Honor Pledge has 
occurred. The decision of the Hearing Panel shall bc based on a preponderance of the evidence wbmittcd 
at the hearing 
9. Honor Pledge violation cases requiring a hearing panel during the summer or the inter-sessions may be 
tabled 
by the Director until the beginning of the subsequent fall or spring semester. 
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I. Hearings are recorded and kept as part of the permanent record in the Director 's office. 

2. All records are confidential and subject to the provisions of the Family EducalionalRights and Privacy 

Act. 

3. Records are made available to authorized parties upon the determination of the Director of the Academic 

Integrity Program. 
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ARTICLE IV - SANCTIONS 

Instances of academic ~isconduc~repr,esent beh,avtorth,a t !S,9f!ln. ,~?P,~~!911Y. seri()us nature San~,tiO,n?, , __ Comment [TM24]: See cOmment 2 

assigned in abuve . 

instances of academic misconduct should convey the message that this behavior can serve as a destructive 

force 

within the academic community . However, a wide range of sanctions can be employed in order to strike an 

appropriate balance between send ing a message ofaccOllntability and enhancing a student's moral and 

cognitive 

development. Sanctions in each subcategory below can be used in conjunction with sanctions from other 

subcategories. 

A. SEPARATION FROM THE UNIVERSITY 

The Honor Council is empowered to assign the following sanctions: 

1 Permanent removal from the university 

2. Temporary removal from the university 

B. ACADEMIC SANCTIONS 

The Honor Council will ass ign appropriate academic sanctions based upon the specifics of the incident: 

I First Offenses - Normally, the penalty for the first adjudicated offense shall be an FX in the course and 

Honor 

, . -- ---- - ----,
Violation Probation as detlned in sections C and D below. Less or more severepenaltie . , l15~~~~~~ ,._'!lay'lJe __ __ 
imposed depending on the severity of the offense. 
2. Repeat Offenses - The normal penalty for a second adjudicated offense is separation from the university 
The 
full Honor :Counci~ a~.tud, i,~~ ~e s, a! I,~u~h ,ca.s,es, __ ' " __ __ ", ___ _, _, _" __ , __ __ ,_ .. __ , __ , _ __ ______ , _, __ , , __ " , ", .. 
3. No student with an FX on their record may receive Cum Laude. Magna Cum Laude, or Summa Cum 
Laude 
honors at graduation . 
C. THE FX GRADE DESIGNAnON 
A student who IS assessed a grade of lOX shall have 1\ documented on 11IS/her transcllpt With the notation 
"FAILURE DUE TO ACADEM IC~)ISIlONES r\1» It IS rcco~~.e_~ ,~)' ,the ,Qfflceo f the Registrar Im'!1 e,~~~~el y.uEon a 
finding of 
academic dishonesty. The grade of FX is intended to denote that the student has been penalized for failing 
to uphold 
_ 
Comment [TM25]: If we nre going to 
provide and Illention this, (hell, at 11 
-minjmllll1 , t thin.k we Il\!c:d to gi H! 
e.xamplel' of such penalties. 
Comment [TM26]: Do we rcolly want 
or need the fiill Honor COllJlcillOhear 
such cases" (understand it is important, 
bllt how difficul! wi ll it be to schedule all 
o(thosl! people for a hearing and wi ll il 
make allY difTcrcncc" 
Comment [TM27]: See comment 2 
above. 
the values of academic integrity. It shall be treated in the same way as an F for the purposes of calculating 
the 
Grade Point Average and determination of academic standing. A student with an FX is automatically on 
Honor 
Violation Probation . 
D. HONOR VIOLA TION PROBATION 

Honor Violation Probation indicates to a student that hislher behavior has resulted in an academic sanction. 

It is the 

student 's final warning Any further misconduct while on Honor Violation Probation willnnnnalh~.~<;s~-'.t . ~n... 

separation from 

the university. 

E, REMOVAL OF THE FX GRADE AND HONOR VIOLATION PROBATION 
The student may file a written petition to the Honor Council to have the grade of FX removed and replaced 
with the 
grade of F. The decision to remove the grade of FX shall rest with the Honor Council and is contingent 
upon the 
successful completion of the Academic Integrity Development course (to be developed by the Director) . A 
student 
will remain on Honor Violation Probation until the FX is removed from his/her transcript. An 
undergraduate 
snldent who receives an FX grade will not be allowed to retake the course until the successful completion 
th~ 
Acadelnic Integrity Development :course . . __ . __ .. __ ............. . ... . .. ... . . .. ....... . ......... __ . ... . .. .. .. . 

There is a one-year (twelve months) time limit to complete the Academic Integrity Development course. 

The one 

year limit will be the longer of one year past the original sanction date or one year past the date that any 

appeal is 

exhausted or finalized In unusual circumstances. the Honor Counci~.i.s .~I.np.o\ve!.~~ . ~o.grilnt .ane:,ten.sl()n. o.f 

time . 
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ARTICLE V - APPEALS 
A student who is found responsible for a violation and assessed a sanction has ten (J 0) university business 
days from 
the date of notification of the sanction to tile an appeal with the Academic Integrity Program Office. 
A. BASES OF APPEAL 

All appcal must be based on at leas! one of the following,: ........ . __ . .. ......... .. ..... .. __ __ . .. __ ........... . 

I. A signi ficant violation of due process rights: To determine if the original hearing was conducted fairly in 

light 

of the charges and evidence presented , and in conformity with prescribed procedures giving the accused 

student 

a reasonable opportunity to prepare and present rebuttal of allegations . 

2. The finding of responsibility To determine if the decision reached regarding the accused student was 

based on 

a preponderance of the evidence, that is , whether the facts in the case were sufficient to establish that a 

violation 

of the Academic Integrity Program occurred. 

3. Information not available at the time of the original hearing: To consider new information, sufficient to 

alter a 

decision or other relevant facts not brougl1t out in the original hearing, because such information and/or 

facts 

were not reasonablv known to the person appeal ing at the time of the original hearing. 

B. FORMAT 
An appeal l1lusl be typed, signed , and submitted by the sludent1i_____ ... ......... ....... .. . 

C. EVALUATION 
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Article Vl C. (below) allows the Director 
to extend de,~dlines. 
Deleted: There are Ihree bases of' 
appeal 
Comment [TM31]: I think this sholiid 
sp~ci[)1 wJlcre the appeal goes, i .e., who 
or wh:lt oflicc an appeal sl:1ould be 
submitted to. 
/ 
The Hon or Counc il shall form an Appeals Committee consisting of at least one facult y member and one 
student. An 
eva luation of the written appeal by the Appeals Committee will detennine if an appeal hearing is 
warranted. An 
appeal rece iving split votes by the Appeals Committee will automatically be heard . For an appeal to be 
considered 
va lid , one or more bases of appeal must be cited and appropri ate ly supported in the written appeal. 
D. (Possible section for Appeals Panel) 

E. DISCIPLINARY ACTION PENDING APPEAL 

Following the notification of intent to appeal and pending the appeal hearing. any disciplinary action taken 

by the 

Honor Council shall be stayed until the appeal process is complete. 

F. LIMITS PER CASE 

Students are limited to one appeal to the Honor Council per case filed against them. 

G. HONOR COUNCIL ~SSISTi\NCE 

At a student's req ues t, the Academic Integrity Program Office will provide assistance to prepare and file an 

appeal. 

ARTICLE VI - GENERAL INFORMATION 

A. MAINTAINING RECORDS AND PROVIDING ASSISTANCE 
The Academic Integrity Program Office will be the cen tral office maintainin g confidential records and 
pro viding 
assistance wi th cases. Students and instl1.lctors may call the Acade mi c Integrit y Program Office staff for 
clarification and ass istance when reporting an alleged violation of the Honor Pledge. 
8 
B. DROP AND WITHDRAWAL POLlCY 
Dropping or withdrawing from the course in which the alleged behavior occurred does not exem pt the 
student from 
the adjudication process and the outcome(s) of this process. After a case is adjudicated and if the student is 
found 
not responsible, the student may be allowed to drop or withdraw from the course. A class previously 
dropped or a 
class from which the st udent has previously withdrawn may be reinstated in a student's record if a vio lation 
is found 
to have occurred after the student otherwise successfu lly dropped or withdrew from the course. 
C. DEADLINES 
The Director of the Academic In tegrit y Program Office has the option of extend ing deadlines for 
extenuat ing 
circumstances. 
D. ANNUAL REVIEW 
The Honor Counci I annua ll y reviews its procedures prior to the conclusion of the spring semester. The 
results of the 
review are reported to Northern Iowa Student Government, Graduate Council , University Facuity Sena te 
and the 
Provost early in the fall semester. 
The Honor Council annually reviews the performance of the Director of the Academic Integr ity Program 
and 
forwards its eva lu ation and recommendation to the Provost prior to the conclusion of the spring semester. 
E. REMOVAL FROM THE HONOR COUNCIL 
The Honor Council may remove any member on grounds of mal feas ance, misfeasance or non feasance 111 
office by 
two-thi rds vote of the membership. 
The Honor Council may recommend that the Provost remove the Director of the Academ ic Integrity 
Program on the 
grounds of malfeasance, misfeasance or nonfeasance in office by two-thirds vote of the membership. 
F. CONFLICT OF INTEREST 
Comment [TM32]: I woutd delete 
this provision; IHn jf you think it is 
lIe ~es s ary to retain it , then cl<JrificH tion 
shou ld bl! provided. Iflhe provisitlO 
stays, Ilhink we nct:d to oe m()re specific 
regarding the amount (lild type of 
JSSiSlancc. The assistance, jf aily, should 
be merely procedural and not substa nti ve. 
Tile person appealing shou ld be 
responsible for the appeal and its 
substance. 
to Senate 
weather or 
(Chair of 
The group met during the year. s 
dishonesty was a problem at UNI. A report 
indicated that as as 98% of the students in 
academic 
Other research was 
widespread across 
these 
at UNI, the next 
4. Old Dominion University 
state.asp 
2. University of Maryland 
htm 
7. 
From these we developed a set by laws and a constitution to as a means to 
communicate what a would look like here with the 
subject to modification by a of the program is 
committee also IS 
underused. deal 
infractions 
The honor system we recommend is an adjudication system where infractions are 
reported to the honor committee and the committee investigates the 
circumstances/evidence. If there is sufficient evidence, the committee may decide to 
pursue the case. We have attached a document to illustrate the process. 
We presented recommendation to the Faculty Senate last year. We requested by the 
Senate to prepare materials to indicate how an Honor System would be implemented at 
UNl. 
Our two student representatives were replaced with Grant Erwin and Jennifer Younie. 
We revised the document based on their additional input. The document was presented 
before the student government for comments and then later presented to UNI Faculty and 
Administration at open meetings for input. This input/feedback has been appended to the 
document. 
This concludes our service to the Faculty Senate. 
Respectfully, 
Otto MacLin 
/ 
/ 

Motion from Council on Teacher Education: 
To request the University Faculty Senate add a voting member 
from the Council on Teacher Education to the University 
Curriculum Committee (UCC). 
Background and Rationale: 
The Teacher Education Program is currently represented in the 
curriculum process in important consultative and advisory roles. 
All curriculum proposals that affect teacher education majors 
are sent to the Office of Teacher Education for consultation, 
and a designee of the Office of Teacher Education, either the 
Director or Associate Director, serves as an ex-officio, non­
voting member of the UCC. Once proposals reach the UCC, 
however, they are voted on and decided by faculty chosen to 
represent their respective colleges, and whose interests mayor 
may not be in conflict with the university-wide teacher 
education program. The Council on Teacher Education believes 
that adding a voting member to represent the university-wide 
teacher education program perspective is needed to ensure full 
consideration of the program and to support improvement of 
majors and programs that involve students seeking a license to 
teach. The Council notes that the Graduate College holds a 
voting seat on the UCC, and seeks parallel recognition. 
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